
Howick: a strong, independent, healthy, rural community. Proud to be different. 
 

Township of Howick Council Agenda 
Tuesday August 20, 2019 at 7 pm Howick Council Chambers 

1. Call to Order  
 

2. Acceptance of Agenda (motion to approve as presented) 
 

3. Declaration of Pecuniary Interest and the General Nature Thereof 
 

4. Delegations 
Dave Douglas – severing of lots in Fordwich 
Cody Joudry, Director of Huron County Economic Development - provide overview   

 

5. Approval of Minutes – July 16/19 Council meeting (motion to approve) 
6. Huron County Planner Jenn Burns 
- report on consent application C53/19, Evangelho/Nichols, Con C, Pt Lot 18 (motion to 
approve) 
7. Staff Reports 
7.1 Drainage Superintendent Wray Wilson 
- report to Council-Drainage-2019-07 – Littlejohn municipal drain; Greenley municipal 
drain (motion to appoint drainage engineer) 
7.2 Public Works Coordinator Brady Nolan 
- report to Council-Public Works-2019-27 – accept tender pricing (motion to approve) 
- report to Council-Public Works-2019-28 – approve wage for causal employee (motion 
to approve) 
- report to Council-Public Works-2019-29 – approve a casual employee at HCC (motion 
to approve) 
- report to Council-Public Works-2019-30 – auditorium floor 
- report to Council-Public Works-2019-31 – supplier for save on energy upgrades 
(motion to approve) 
- report to Council-Public Works-2019-32 – increase funding for preliminary engineering 
(motion to approve) 
- report to Council-Public Works-2019-33 – reallocating funds in Recreation Capital 
budget (motion to approve) 
7.3 Treasurer Jean Hughes 
- report to Council-Finance-2019-19 – volunteer appreciation night; FCC AgriSpirit 
Funding; 2019 gas tax top-up allocation; accounts payable listing; Enabling Accessibility 
Grant; Rural Economic Development Program 
8. Council Committee and Board Reports (motion to receive) 
- Court of Revision meeting July 16/19 
- Wroxeter Community Hall Board meeting Aug 8/19 
- Maitland Valley Conservation Authority meeting May 15 & June 19/19 
- Saugeen Valley Conservation Authority meeting May 7/19 
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- Drinking Water Source Protection meeting Mar 29/19 
9. Councillor Report 
Reeve Harding updates on Howick’s Recreation Department & Huron County Council 
10. Economic Development 
June & July 2019 updates 
11. Correspondence 
- Rural Response for Healthy Children request to waive facility use fee 
- Parks & Recreation Ontario – important information about the impact of Bill 108 on 
municipal parks and recreation 
- Saugeen Conservation GreenSideUp Summer 2019 
- OPP Calls for Service Billing Summary Report April to June 2019 
- South Huron’s Climate Change Adaptation Strategy  
- City of Stratford’s resolution – opposition to changes in 2019 Provincial Budget & 
Planning Act (motion to support) 
- Ministry of Municipal Affairs and Housing re Provincial Policy Statement Review – draft 
policies 
- Attorney General invitation to participate in consultations regarding joint & several 
liability, insurance costs & the ‘liability chill’ affecting the delivery of everyday public 
services 
12. Members Privilege – Good News & Celebrations 
(this is an opportunity for Council members to share information not included in the 
agenda that does not require any action) 
13. By-laws and Motions 
- motion to proclaim an event of municipal significance – Co-ed Slow Pitch Tournament 
- motion to purchase gifts for Huron County Ploughing Match Princess/Queens 
contestants 
- motion to authorize Reeve to sign the Township of Howick Occupational Health & 
Safety Policy Statement dated Aug 20/19 
- third & final reading to By-law 35-2019 – Littlejohn Municipal Drain 2019 
14. Closed Session 
- labour relations/employee negotiations (Public Works Coordinator/Operator) 
- adoption of closed meeting minutes July 16/19 
15. Adjournment  
- By-law 40-2019, confirm the actions of Council 
- motion to adjourn 
If any member of the public would like more information on an agenda item please contact the Clerk’s office at 519-335-3208 ext 2 
or email clerk@howick.ca, alternative formats of this publication available upon request 

mailto:clerk@howick.on.ca




Economic 
Development

Overview



Terms & Definitions
Economic development is the process by which a nation improves 
the economic, political, and social well-being of its people.

Community economic development (community development, 
local economic development) tends to focus on social well-being and 
vibrancy in the community as a means to improve quality of life and is 
usually measured with socio-economic indicators (e.g. pride of place, 
longevity, happiness).

Business economic development tends to focus on generating 
local wealth from which the community gains benefit and is measured 
with economic indicators (e.g. employment rate, GDP).



Economic Development 
‘Spectrum’



Local vs County

Generally speaking, local/lower-tiers municipalities tend to 
focus on community economic development while 
regional/county municipal entities tend to focus on 
business economic development.



Structure



Department + Board = EcDev Team
The Huron County Economic Development Board was 
established in 2015 to act as an advisor to Council and the 
Department as well as an economic discussion forum. It’s 
comprised of 8 business leaders and 3 representatives of Council.

The Huron County Economic Development Department was 
reimagined around the same time. The Department is responsible 
for doing the work.



Huron County Economic Development Board
Board Member Did you know?
John Marshall, Chair Venture capitalist
Maureen Nummelin, Vice Chair U. Waterloo professor of business management
Warden Jim Ginn Warden and business owner
Past Warden Bernie MacLellan Past Warden and business owner
Councillor George Finch South Huron Mayor and business owner
Steve Baker Owner/Principle of Virtual High School
Brad Chandler CEO of Hensall District Co-Op
Martin Vanderloo Founder of Huron Commodities
James Eddington Owner of Eddington’s of Exeter
Peter Smith Project Director for CCRC
Tim Prior Owner of Brussels Agri Services & Cowboy Loft



Board Working Groups
The Huron County Economic Development Board has 5 primary 
working groups, each with a specific task such as developing a draft 
investment attraction strategy or identifying investment opportunities 
for the Bluewater Centre.

The Board only ever has 5 working groups. As each group finishes 
its work it is dissolved and a new working group can be formed 
tasked with a new priority topic. The working groups act as a 
brainstorming and vetting group that leverages the expertise of the 
Board Members.



Board

Business & 
Entrepreneurship

Investment 
Attraction

Bluewater 
Centre

County 
Fund

Growing 
Success



Staff Member Title
Chris Watson Economic Development Officer
Alex Riley Economic Development Officer
(vacant) Small Business Centre Coordinator
Patrick Donnelly Entrepreneur & Business Coach
Jeff Kish Entrepreneur & Business Coach
Kristin Crane Immigration Liaison
Onakunle Onabanjo Immigration Project Support Officer
Katie Marshall Communications & Marketing Officer
Mark Hussey Multimedia Developer
Reanne Clark Officer Administrator
Cody Joudry Director

Economic Development Department



Individual
Clients

Internal 
Support

Sectors & 
Strategies



Sectors & 
Strategies

Economic Development Officers
normally take the lead on large-scale 
challenges and opportunities, often 
working with an entire industry at 
once. This category also includes 
capacity building in the case of the 
Immigration Liaison and 
Communications & Marketing 
Officer when it comes to tourism.

As identified in Huron County Economic 
Development Plan 2016-2020, workforce 
attraction (which includes lack of attainable 
housing), agriculture, tourism, and 
manufacturing are the highest priorities.



Individual
Clients

Entrepreneur & Business COach
normally take the lead on working 
with individual entrepreneurs.

Services include anything from 
connecting individuals to resources 
to supporting them through a 
business planning process.

In addition to working with clients 
they also provide training, organize 
workshops, and create networking 
opportunities for the business 
community at-large.



Internal 
Support

From large scale topics to working with individual clients our team requires 
a strong internal team to support those efforts. This includes everyone 
from:

• the Office Administrator 
• to the Communications & Marketing Officer 
• to the Multimedia Developer
• to the Immigration Partnership Support Officer.



The Plan + Focus



The Huron County Economic 
Development Plan 2016-2020 is 
the guiding document which 
outlined 5 big challenges and 7 key 
growth sectors to focus on.

The Department is primarily 
responsible for implementing this 
plan while being responsive to 
current issues and opportunities 
both identified by staff, the Board, 
and Council.



Workforce
•Continue implementing plans
•Attainable housing
• Immigration Partnership

Agri-Food
•Ag-Hackathon
•Get plan back on track
•Leadership Council

Tourism
•Ontario’s West Coast Brand
•Tweak plan + implement
•RTO4 partnership
•Redevelop guides
•Signage Program 2.0

Manufacturing
•Develop sector strategy

Business Support
•Client Relations System
•Concierge Support
•Land Development Support

Communications
•Website overhaul
•Communications plan
•Build awareness

Special Projects
•Investment attraction strategy
•Growing Success
•Bluewater Centre
•Connect to innovate
•Board renewal



Workforce
 Currently #1 barrier to economic prosperity in rural SW Ontario
 Continue implementing the 3-year plan that:

 Prepares our communities for change
 Attracts people to our communities
 Helps businesses find the right people with less effort
 Build supports to improve moving and settling here easily
 Ensure we are retaining existing workforce

 Includes the work of the Local Immigration Partnership (which is 
100% federally funded)



Agri-Food
 Huron County produces more than any other County in Ontario
 Plan focuses on (1) mitigating risk & (2) maximizing opportunities
 Plan has fallen behind, recently filled vacant EDO position lead
 Plan focuses on:

 Agriculture Awareness
 Business Opportunity Development
 New Startups
 Agri-Business/Org Collaboration and Support

 Major agriculture innovation event (“Ag-Hackathon”)



Tourism
 Current plan is behind as a result of staff changes
 Plan developed and vetted through Tourism, Arts & Culture 

Taskforce
 2019 goals:

 Redevelop all guides
 Move wayfinding signage system forward
 Continue RTO4 collaboration
 Begin work on tourism tracking & asset audit system
 Improve businesses digital marketing supports/resources
 Promoting destination to media



Business Support
 Refine land development & business concierge services
 Improve awareness of business support services and programs
 Development business mentor-mentee system
 Continue to grow/refine workshops
 Continue to build client consult tools and support resources
 Improve data capturing and reporting capabilities



Communications
 Build general department awareness with stakeholders & public
 Consolidation of all EcDev controlled websites and improve content
 Develop and implement communications plan
 Continue to build relationships with stakeholders such as 

Municipalities & business groups (e.g. BIAs, Chambers)



Special Projects
 Design and implement Investment Attraction Strategy
 Implementing Growing Success report recommendations
 Support redevelopment of Bluewater Centre property
 Move broadband & last mile related projects forward
 Build diversity on EcDev Board



Indicators



Statistics: Staffing
2017 2018

Number of hours worked by EcDev dept. 16,821 12,880
Avg. Number of EcDev staff 9.24 7.08



Statistics: Businesses Supported
2017 2018

Number of 1:1 business consultations 191 292
Number of businesses started 40 46
Number of jobs created 56 58
Number of businesses expanded 9 10
Number of land developers supported Wasn’t tracked in 2017 15
Number of large manufacturers supported Wasn’t tracked in 2017 30
Number of landlords supported Wasn’t tracked in 2017 2



Statistics: Workshops and Events Hosted
2017 2018

Number of Workshops hosted 32 55
Number of Attendees at workshops 395 789
Number of Attendees at events 295 982
Number of Events* hosted 9 9

* including Not Another Job Fair, the Meaningful Market, newcomer events, networking 
events and the Women’s Pitch Competition



Statistics: Marketing & Engagement
2017 2018

Number of Social Media Posts (Ontario’s West Coast) 2,764 3,983
Number of Page Likes (Ontario’s West Coast) 10,700 11,145
Number of Social Media Posts (EcDev) 56 40
Number of Page Likes (EcDev) 434 639
Number of Social Media Posts (Small Business Centre) 42 66
Number of Page Likes (Small Business Centre) 944 1,059
Number of Ontario’s West Coast Newsletters Sent 47 51
Number of EcDev (LIP and SBC) Marketing Emails Sent 30 33 
Number of Website Views 17,565 18,698 
Number of Guides Printed 20,000 20,000



Statistics: Partnership & Business Outreach
2017 2018

Outreach to Businesses 6 208
Number of people reached at Business Outreach Meetings 122 5,033
Number of BIA/Chamber meetings attended 2 27 
Number of Employer Roundtables hosted 0 5
Number of Employers present at Roundtables 0 100
Number of Realtor Roundtables 0 1
Number of people at the Realtor Roundtable 0 12
Number of Local Immigration Partnership Meetings 10 11
Number of Families connected to settlement services 0 29
Number of WARS Presentations Held 0 9
Number of people reached at WARS presentations 0 494



Statistics: Grant Programs
2017 2018

Number of grants issued 9 15
Money disbursed in grant funding 22,500 52,500

Includes Summer Company + Starter Company Plus.



Other accomplishments 

in the last 12 months:



More accomplishments:
Employer Roundtable
Not Just Another Job Fair
Networking events
Workshops
Starter Company Plus (11)
Summer Company (6)
Presence in every school (opportunity here; we want you back)
Connecting employers with resources
Social Enterprise Program (we are now experts)
Connected local manufacturers to local suppliers



More accomplishments:
Quality settlement services (including Perth)
Ontario's West Coast (OWC) Guides 
OWC sign program
Social network for newcomers
More language training
Connected Bruce Power with local spaces and suppliers
Connecting BIAs and Chambers with resources
Agri-Food, WARS, Tourism Strategies
Customer service training
Connected land developers with resources
The Meaningful Market



Questions?
Feedback?



 

Township of Howick Council Meeting Minutes July 16, 2019 
 
Present: Reeve Doug Harding 
  Deputy Reeve Eldon Bowman 
 Councillor Doug Hargrave 
 Councillor Megan Gibson 
 Councillor Bob Illman 
 By-law Enforcement Officer Lisa Gibson 
 Chief Building Official David Kopp 
 Drainage Superintendent Wray Wilson 
 Recreation Facilities Manager Kent Brown 
 Public Works Coordinator Brady Nolan 
 Treasurer Jean Hughes   
      
1. Call to Order  
Reeve Harding called the meeting to order at 7 pm and welcomed everyone in 
attendance. 
2. Acceptance of Agenda 

 

Moved by Councillor Gibson; Seconded by Councillor Hargrave; 
Be it resolved that Council approve the agenda as amended. Carried. Resolution 
No. 187/19 
3. Declaration of Pecuniary Interest and the General Nature Thereof 
Councillor Hargrave declared a pecuniary interest in relation to item 7.3 on the agenda. 
4. Huron County Planner Jenn Burns 
Planner Burns presented consent application report for file C46/19 in the name of 
Raymond Law to create a new lot on property described as Part Lot 19 and 20, 
Concession B, known municipally as 89702 Lawrie Street/43214 Orange Hill Road, 
recommending approval with conditions. Neighbours had contacted Planner Burns with 
concerns in relation to erecting new barns on either property and drainage issues. 
Planner Burns explained that Minimum Distance Separation would apply should any 
building permits be requested and drainage concerns would be addressed by Drainage 
Superintendent. 
Moved by Deputy Reeve Bowman; Seconded by Councillor Illman: 
Be it resolved that Council support Consent Application File C46/19 as submitted 
by Huron County Planner Jenn Burns; and further, that if the consent application 
be granted provisional consent, Council recommends the following municipal 
conditions apply: 
- 911 addressing for the subject lands be dealt with to the satisfaction of Howick. 



Township of Howick Council Meeting Minutes July 16, 2019 
Page 2 

- Provide to the satisfaction of Howick a survey showing the lot lines of the 
severed parcel and the location of any buildings thereon  and a reference plan 
based on the approved survey; or the solicitor acting for the parties to provide to 
the County a registerable description of the severed parcel acceptable to the 
Land Registrar. 
- Where a violation of any municipal zoning by-law is evident, the appropriate 
minor variance or rezoning be obtained to the satisfaction of Howick.  If a new 
entrance for the retained lands is required, that an access/entrance permit be 
obtained to the satisfaction of Howick. Carried. Resolution No.188/19  
5. Delegation 
Marion Feldskov and Verdun Zurbrigg with Huron County Cruisers presented a draft 
agreement for use of the Howick Community Centre parking lot and washrooms for 
Howick Cruise Nights once a month from May to September and their annual Vintage 
Snowmobile Show. They also provided a drawing depicting the proposed set up for the 
August 9th, 2019 Cruise Night (a copy of which was not available to be circulated with 
the agenda) and advised that special guests were planned as well as media coverage.  
Reeve Harding explained that the draft agreement needs some revisions and that we 
can move ahead with an agreement of this nature going forward after we see the 
successes of this first season under the new regime.   
6. Approval of Minutes  
Moved by Councillor Gibson; Seconded by Councillor Illman: 
Be it resolved that Council approve the minutes of the June 18, 2019 Council 
meeting as presented. Carried. Resolution No. 189/19 
7. Staff Reports 
7.1 By-law Enforcement Officer Lisa Gibson  
Officer Gibson presented report to Council-By-law Enforcement-2019-05 providing an 
update on her recent attendance at the AMCTO Municipal Licencing and Law 
Enforcement Forum.   
7.2 Chief Building Official David Kopp 
CBO Kopp presented report to Council-Building-2019-05 recommending awarding the 
Howick pool pavilion request for quotation. Correspondence had also been received 
from the Howick Optimist Club amending their original pledge to $31,000.  Deputy 
Reeve Bowman requested clarification on the changes to the original design that 
prompted the higher costs which were explained by CBO Kopp and Wray Wilson. 
Moved by Deputy Reeve Bowman; Seconded by Councillor Illman: 
Be it resolved that Council award the quote for the pavillion and bleacher project at 
the Howick Optimist pool in Gorrie to Heritage Builders at a cost of $54,345 (plus 
HST). Carried. Resolution No. 190/19 
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7.3 Drainage Superintendent Wray Wilson 
Superintendent Wilson presented report to Council-Drainage-2019-06 recommending 
awarding the tender for the Littlejohn Municipal Drain; approving municipal drain 
assessment agreements for C09/19 – Craig and C65/18 – Martin and seeking 
authorization to notify Maitland Valley Conservation Authority requesting improvement 
to the Greenley Municipal Drain. Drainage Superintendent Wilson provided further 
explanation on the appeals process in relation to the Court of Revision and noted the 
owners’ request for a specific drain engineer and name change in relation to the 
Greenley Municipal Drain. 
Moved by Councillor Gibson; Seconded by Deputy Reeve Bowman: 
Be it resolved that Council provisionally accept the tender for the Littlejohn 
Municipal Drain 2019 from Ron H Williams Drainage Inc at the bid price of 
$140,958.46 including HST, subject to there being no appeals filed to the Court of 
Revision and/or the Drainage Tribunal or all appeals have been decided. Carried. 
Resolution No. 191/19 
Moved by Deputy Reeve Bowman; Seconded by Councillor Gibson: 
Be it resolved that Council approve the Township of Howick Municipal Drain 
Assessment Agreement under Section 65(2) of the Drainage Act for the Hamilton 
Drain as required per condition of severance C09/19 (Craig/Leutenegger). Carried. 
Resolution No. 192/19 
Moved by Councillor Illman; Seconded by Councillor Gibson: 
Be it resolved that Council approve all three of the Township of Howick Municipal 
Drain Assessment Agreements under Section 65(2) of the Drainage Act for the No. 
12 Municipal Drain as required per condition of severance C65/18 (Martin). Carried. 
Resolution No. 193/19 
Moved by Councillor Gibson; Seconded by Deputy Reeve Bowman : 
Be it resolved that Council accept the request received for drain improvement to 
the Greenley Municipal Drain and Minto Branch dated July 9, 2019; and further, 
authorize the Drain Superintendent to notify Maitland Valley Conservation 
Authority. Carried. Resolution No. 194/19 
7.4 Recreation Facilities Manager Kent Brown 
Manager Brown presented report to Council-Recreation-2019-14 providing a 
department update advising of guard chair and tot dock at pool; funding application for 
new swing set at pool; replacement of liner; roof repair at the Howick Community 
Centre; lighting approval; replacement of pressure tank; advertising for casual rink 
attendant; storage of jerseys and bookings underway for the 2019/20 ice season.  
Manager Brown further outlined the current state of the playground at the pool in 
relation to the base of the play area and provided details on the roof work completed 
thus far - it is substantially completed at this time (he was pleased to advise that there 
had been no sign of leakage since the work was completed). He explained that he had 
advertised for a casual rink attendant based on existing job descriptions to fill the 
position of an employee that retired at the end of last season.  
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7.5 Fire Chief Shawn Edwards 
A report to Council-Fire-2019-09 updating on calls for service; operations; public 
education/service; training; personnel; health and safety and Community Emergency 
Management was reviewed by Council.  
Moved by Councillor Illman; Seconded by Councillor Hargrave: 
Be it resolved that Council approve the hiring of Josh Kestner as a volunteer 
Firefighter effective July 1, 2019. Carried. Resolution No. 195/19 
7.6 Public Works Coordinator Brady Nolan 
Coordinator Nolan presented report to Council-Public Works-2019-26 reporting on 
Public Works Department progress including laying of asphalt; calcium application; 
grass cutting; weed control; road patrol software; off grid electricity at landfill and plow 
truck delivery date.   
7.7 Treasurer Jean Hughes 
Treasurer Hughes presented report to Council-Finance-2019-18 including the accounts 
payable listing; 2019 budget review as at June 30; updating on modernization project 
suggestions; attendance at grant writing workshop, 2019 Ontario Municipal Tax and 
Revenue Association Conference and 2019 Municipal Finance Officers Association 
Conference. Deputy Reeve Bowman questioned what the best way would be to go 
about deciding on the projects for this money. Treasurer Hughes suggested all 
estimations should be received in order to make an informed decision but does 
recommend that a decision be made before the end of the year to show that the funds 
are earmarked and will be spent accordingly. 
7.8 Clerk Carol Watson 
A report to Council-Clerk-2019-13 providing information on the Clerk’s recent 
attendance at the 2019 AMCTO Conference “Riding the Waves of Change” was 
reviewed by Council. 
A report to Council-Clerk-2019-14 providing information regarding the Municipal Case 
Law and Integrated Accessibility Standards Regulation’s "Design of Public Spaces 
Standards” webinars was reviewed by Council. 
A report to Council-Clerk-2019-15 regarding the proposed 2019 Road Tour was 
discussed. Reeve Harding welcomed further input. 
A report to Council-Clerk-2019-16 advising of interest to purchase Maitland Street North 
Road Allowance in Gorrie was discussed. Deputy Reeve Bowman requested a map of 
the area in question for better clarification. Reeve Harding requested that this be 
deferred until staff can provide more information. 
8. Council Committee and Board Reports  
Minutes from the Wroxeter Community Hall Board meeting held June 3, 2019 were 
received. 
Minutes from the Coalition for Huron Injury Prevention meetings held January 9, March 
13 and April 10, 2019 were received. 
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Moved by Councillor Gibson; Seconded by Councillor Hargrave: 
Be it resolved that Council receive the minutes from the Council Committee and 
Board included in the July 16, 2019 agenda. Carried. Resolution No. 196/19  
9. Councillor Report 
Reeve Harding presented a report on recent webinars he had attended; Tiny Homes 
and Keeping the Ombudsman Away. 
10. Correspondence 
A thank you received from a Molesworth Bowling Lanes team including Tina Purdy, 
April and Dave Hallam, Jan Medeiros and Dale Payne was noted and filed. 
Correspondence received from the Municipality of South Huron including resolutions 
regarding the 2019 Ontario Good Roads Association combined conference and the 
Huron County Federation of Agriculture request that all municipalities inform landowners 
if property is subject to changes in environmental or natural environment feature 
recognition was noted and filed. 
Correspondence received from the Town of Georgina asking for Council’s consideration 
to their resolution “Reducing Litter and Waste in our Communities” was discussed. 
Moved by Councillor Hargrave; Seconded by Councillor Illman: 
Be it resolved that Council support the Town of Georgina’s resolution calling on 
the Province of Ontario to review and implement a deposit/return program for all 
single use plastic, aluminum and metal drink containers; and further, that the 
Province of Ontario review current producer requirements and look for extended 
producer responsibility for all packaging. Carried. Resolution No. 197/19 
Correspondence received from the City of Hamilton being a letter addressed to the 
Minister of Health regarding changes being proposed for public health in Ontario and 
their potential effects was noted and filed. 
Correspondence received from Stewardship Ontario regarding industry funding for 
municipal blue box recycling was noted and filed. 
Saugeen, Grey Sauble, Northern Bruce Peninsula Drinking Water Source Protection 
newsletter was noted and filed. 
11. Members Privilege – Good News and Celebrations  
Council was pleased to see such a successful Cruise Night held in June 2019. 
12. Motions 
Moved by Councillor Gibson; Seconded by Councillor Illman: 
Be it resolved that Council accept the resignation of Barb Hamilton, Derek Tout 
and Kyle Quipp as members of the Wroxeter Park Board. Carried. Resolution  
No. 198/19  
13. Closed Session 
Council proceeded into closed session to discuss a matter pertaining to advice that is 
subject to solicitor-client privilege, including communications necessary for that purpose 
(employee issue) and approval of the April 16, 2019 closed meeting minutes. 
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Moved by Deputy Reeve Bowman; Seconded by Councillor Gibson: 
Be it resolved that Council go into “Closed Session” at 8:50 pm under Section 
239 of the Municipal Act, 2001 as amended, to discuss matters pertaining to 
advice that is subject to solicitor-client privilege, including communications 
necessary for that purpose; and that Acting Clerk Hughes remain in attendance. 
Carried. Resolution No. 199/19 
Moved by Councillor Gibson; Seconded by Councillor Hargrave: 
Be it resolved that Council adjourn the “Closed Session” at 9:45 pm. Carried. 
Resolution No. 200/19 
Moved by Councillor Gibson; Seconded by Councillor Illman: 
Be it resolved that Council approves direction given to staff in Closed Session. 
Carried. Resolution No. 201/19 
Reeve Harding reported that only the one item that Council went into Closed Session 
for was discussed which resulted in a motion being passed giving direction to staff. 
Council also approved minutes from the April 16, 2019 closed session. 
12. Adjournment  
Moved by Councillor Illman; Seconded by Councillor Gibson: 
Be it resolved that Council give first, second and third and final reading to By-law 
No. 39-2019; being a by-law to confirm the actions of Council at the July 16, 2019 
Council meeting. Carried. Resolution No. 202/19  
Moved by Deputy Reeve Bowman; Seconded by Councillor Hargrave:  
Be it resolved that Council adjourn the Council meeting at 9:50 pm. Carried. 
Resolution No. 203/19 
 
 
        
Reeve Doug Harding  Acting Clerk Jean Hughes 



PLANNING & DEVELOPMENT 
57 Napier Street, Goderich, Ontario N7A 1W2 CANADA 

Phone: 519.524.8394 Ext. 3 Fax: 519.524.5677 Toll Free: 1.888.524.8394 Ext. 3 

www.huroncounty.ca 

 

 

 

Consent Application Report – File C053/19 
 

Owner: Rebecca & Chris Evangelho 
Applicant: Sue Nichols 

Date: August 14, 2019 

Property Address: 43342 Amberley Road 

Property Description: Pt Lot 18, Concession C, Township of Howick 

 
Recommendation:  That provisional consent be: 

   Recommended for approval with the attached conditions  
   Recommended for deferral 
   Recommended for denial (referred to Huron County Council for a decision)  

 

Purpose:    enlarge abutting lot 
   create new lot 
   surplus farm dwelling 
   right-of-way / easement 
   other:  

 

Area Severed: 
2 acres +/- (0.8 ha) 

Official Plan Designation: Agriculture, Flood Plain, 
Extractive Resources 

Area Retained: 
48 acres +/- (19.4 ha) 

Zoning: AG1 (General Agriculture), 
Natural Environment – Limited Protection (NE2) 

 
Review:  This application: 
   Is consistent with the Provincial Policy Statement (s. 3(5) Planning Act);  
   Does not require a plan of subdivision for the proper and orderly development of the municipality 

(s. 53(1) Planning Act);  
   Conforms with section 51(24) of the Planning Act;  
   Conforms to the Huron County Official Plan;  
   Conforms to the Howick Official Plan, Section 3.D.10; 
   Complies with the Howick Zoning By-law (or will comply subject to a standard condition of 

rezoning or minor variance). 
   Has no unresolved objections/concerns raised (to date) from agencies or the public; and 
   Recommended for approval by local Council. 
(Applications that are unable to meet all of the foregoing criteria will be referred to Huron County 
Council for a decision) 
 
Agency Comments: 

 
Not 

Received 
No 

Objections 
Comments 

Huron County 
Health Unit 

  
Both lots have sufficient space for the septic system and 
contingency bed. Application to be approved with condition 
included within this report. 

Howick Staff    

Huron County 
Public Works 

  
Entrance permit required for access to retained lands. 
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Subject Property: orange = retained parcel; blue = severed parcel 

 

 
Entire Parcel: black = severed parcel 
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Additional Comments: 

 This application proposes to sever a surplus farm dwelling from the remaining farmland. The 
subject residence is surplus to the farmer’s needs, as the proposed purchaser currently owns 
another farm parcel, located at 43195 Amberley Road. 

 The proposed severed parcel is approximately 2 acres (0.8 hectares) and contains a 
residence. The proposed retained parcel is approximately 48 acres (19.4 hectares) of workable 
agricultural land and floodplain, with no buildings or structures. 

 The Provincial Policy Statement, 2014 (PPS) permits the severance of surplus farm dwellings 
(a house surplus as a result of the acquisition of additional farm parcels to be operated as one 
farm operation). The PPS requires that the construction of a new residence on the retained 
farmland created by the severance be prohibited. This is addressed through the automatic 
rezoning provision to recognize the residential parcel (e.g. AG4-19) and the retained farmlands 
will be automatically rezoned to prohibit a new residence (e.g. AG2-3). The proposed consent 
is consistent with the PPS. 

 The Huron County Official Plan (OP) and the Howick OP both permit surplus residence 
severances subject to a list of criteria. The proposed consent meets the criteria for severance: 

 residence: age, habitable, intended as a primary residence. 

 farmland to be zoned to prohibit residence. 

 size of severed parcel minimized. 

 MDS met to any barns on the retained farmland. 

 no previous residential severances after June 28, 1973, except in Settlement Areas. 

 retained parcel size a minimum of 19 hectares unless merged with abutting farm. 

 residence not within 300 m of aggregate operation/deposit or supportive aggregate impact 
assessment received. 

 No concerns were received from staff or agencies. An entrance permit to access the retained 
lands will be required from Huron County Public Works. 

 One neighbour (Matthew Van Ankum) submitted questions regarding any potential impact from 
an MDS perspective if he/his family were to construct a new chicken barn on their neighbouring 
property. Mr. Van Ankum also wondered about the policy that allows for the sellers to sever if 
the current owners of the property do not own another farm with a house.  

 It was clarified that because the house already exists, there will be no further 
impact from an MDS perspective. The chicken barn will need to meet MDS to the 
existing house. 

 The Howick Official Plan policy allows for the purchaser to own another farm with 
house. 

 Mr. Van Ankum is satisfied and does not have any outstanding concerns about the 
severance. 

 As this application meets all of the criteria in the Official Plans and is consistent with the 
Provincial Policy Statement, it is recommended for approval.  

Recommended Conditions 

Expiry Period 

1. Conditions imposed must be met within one year of the date of notice of decision, as 
required by Section 53(41) of the Planning Act, RSO 1990, as amended. If conditions 
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are not fulfilled as prescribed within one year, the application shall be deemed to be 
refused. Provided the conditions are fulfilled within one year, the application is valid for 
two years from the date of notice of decision. 

Municipal Requirements 

2. All municipal requirements, financial or otherwise, be met to the satisfaction of the 
Municipality (for example: servicing connections, cash-in-lieu of park dedication, 
property maintenance, compliance with zoning by-law provisions for structures). 

3. The sum of $500 be paid to the Township as cash-in-lieu of parkland. 
4. 911 addressing for the subject lands be dealt with to the satisfaction of the Township. 

Survey/Reference Plan 

5. Provide to the satisfaction of the County and the Township: 
a) a survey showing the lot lines of the severed parcel and the location of any buildings 

thereon, and 
b) a reference plan based on the approved survey. 

Zoning 

6. Where a violation of any municipal zoning by-law is evident, the appropriate minor 
variance or rezoning be obtained to the satisfaction of the Township. 

Storm Water and Drainage 

7. Any tile drains crossing between the severed and retained parcel be cut and re-routed 
to the satisfaction of the Township. 

8. Section 65(2) of the Drainage Act be addressed to the satisfaction of the Township. 

Septic System Inspection 

9. A letter from a licensed contractor advising that the tank has been pumped and is 
functioning properly for the severed parcel of land be provided to the satisfaction of the 
Huron County Health Unit and the Township. 

Other 

10. If a new entrance for the retained lands is required, that an access/entrance permit be 
obtained to the satisfaction of the County. 

 
Note 
The applicant is hereby advised that the severed parcel will be automatically rezoned to 
recognize the residential parcel (e.g. AG4-19) and the retained farmlands will be automatically 
rezoned to prohibit a new residence (e.g. AG2-3) in the Township Zoning By-law. 
 
Sincerely, 
  
“original signed by”     
 

__________________       
Jenn Burns       
Planner 
 
 



 
Report to Council 
Drainage-2019-07 

 
 
From: Wray Wilson, Drainage Superintendent 

 
 
Date: August 16, 2019 
 
LITTLEJOHN MUNICIPAL DRAIN  
 
 
Tender 
 
The contract documents have been signed with Ron H. Williams Drainage Inc. 
 
Matt Williams has indicated that construction will not begin until late in August or early 
September. (Information only) 
 
By-law 
 
Council can now give third and final reading to the By-law authorizing the drain.  
 
(Decision requested) 
 
GREENLEY MUNICIPAL DRAIN 
 
30 days will have passed since Maitland Valley Conservation Authority was notified of the 
request for an Improvement Report on this drain. Council could now proceed to appoint a 
drainage engineer for this project under Section 78 of the Drainage Act. 
 
Please note that the landowner requesting this drain improvement asked that Council 
consider appointing Dietrich Engineering. I would recommend that Council consider the 
landowner’s request.    
 
(Decision requested) 
 
 
Respectfully submitted 
 
 
 
Wray Wilson, Drainage Superintendent 
drainage@howick.ca 

mailto:drainage@howick.ca


 

Report to Council-Public Works-Department-2019-27 
 

Title of Report:     Accepting tender pricing 
 
From:            Brady Nolan  
 
Date:    August 12, 2019 

Recommendation: That Council award Contract # 4-2019-PW to Donegan’s 
Haulage Ltd and award Contract # 5-2019-PW to Donegan’s Haulage Ltd. 

Background: Staff has recently had two tenders close on August 2nd, 2019; Contract 4-
2019-PW was for winter sand and Contract # 5-2019-PW was for our fall maintenance 
gravel.  

Financial Impact: The lowest bid for Contract # 4-2019-PW was Donegan’s Haulage 
Ltd at a price of $12.00 per tonne for an estimated total tonnage of 1000 tonne. The 
estimated total price for Contract # 4-2019-PW is $12,000.00 plus applicable taxes.  

The lowest bid for Contract # 5-2019-PW was Donegans Haulage Ltd at a price of 
$10.00 per tonne with an estimated total tonnage of 25500 tonne for Option A the 
special modified gravel specifications and $9.00 per tonne with an estimated total 
tonnage of 25,500 tonne for Option B normal A gravel. The estimated total price for 
Contract # 5-2019-PW is $288,150.00 plus applicable taxes for Option A and 
$229,500.00 plus applicable taxes for Option B.  

 
Concluding Comments: Staff recommends accepting the price for Contract 4-2019-
PW which is up slightly  from last years pricing but is a reasonable increase. 
 
For Contract 5-2019-PW staff recommends Council approving pricing for Option B as 
Option A reflects too much of a price increase at this time. Contract 5-2019-PW Option 
B is up by roughly 15% over the previous year but is in line with the gravel price 
increases in the area this year. 
 
Respectfully submitted: Brady Nolan Public Works Co-ordinator. 
 







 

Report to Council-Public Works-Department-2019-28 
 

Title of Report:      Approving an Increased wage of Causal Employee 
 
From:            Brady Nolan  
 
Date:    August 12, 2019 

Recommendation: That Council approve a $2.00 dollar an hour wage increase of 
casual employee Ralph Metcalph while he is preforming duties at the pool 

Background: Since the late July Howick was in need of someone to take over the day-
to-day operations and maintenance of the pool.  

Financial Impact: Ralph is averaging 15 - 20 hours per week. Which will result in a 
weekly financial impact of roughly $50.00 a week. 

 
Concluding Comments: Staff recommends approving the  wage increase for this 
employee his  experience with pools especially Howick’s pool  as he looked after the 
Howick pool the last time Howick was between Recreation Managers. Also having this 
casual employee preform these task leaves room for the regular fulltime employees to 
preform their normal task without the interruption of added duties.  
 
Respectfully submitted: Brady Nolan Public Works Co-ordinator. 
 



 

Report to Council-Public Works-Department-2019-29 
 

Title of Report:      Approving a casual employee for the H.C.C. 
 
From:            Brady Nolan  
 
Date:    August 12, 2019 

Recommendation: That Council be advised of the temporary hiring of Michell 
McIntosh and approve her to start at Step 3 on the Arena Attendant/Library 
Cleaner grid. 

Background: As per Howick’s Employment Policy in section B.1.1.1  

B.1.1.1 Recruitment and Selection 
 

This policy will apply to all departments, local boards, committees 
and to all regular full-time, regular part-time, temporary, seasonal, 
student and contract employees. These guidelines will be applied 
for both internal and external job postings, as required. 

Council must approve the creation of any new permanent, seasonal or 
contract position before the recruitment process begins.  However, 
casual or temporary employees may be hired at the discretion of the 
Department Head and not subject to the formal hiring process, as 
required. 

The purpose of recruitment is to attract and select, in a timely manner, 
the best possible qualified candidate for a vacant position, as required. 
This function may also be used to promote staff development through 
the use of promotion. 

 

Financial Impact:  Michelle has agreed to work on as needed basis averaging 
about 6-12 hours weekly. 

 
Concluding Comments: Although this is a temporary position at this time staff requires 
Councils approval of the wage recommended above.  
 
Respectfully submitted: Brady Nolan Public Works Co-ordinator. 
 



 

Report to Council-Public Works-Department-2019-30 
 

Title of Report: Direction needed on which way to proceed with the H.C.C. 
auditorium floor. 
 
From:            Brady Nolan  
 
Date:    August 12, 2019 

Recommendation: That Council provide direction on which way council would 
like to proceed with the auditorium floor. 

Background: The auditorium floor in the H.C.C. is in need of repair mostly due to water 
damage sustained as a result of the roof leaks. The floor is now in a state of disrepair 
and could result on loss of revenue due to perspective renters being turned off by the 
disrepair. There are a few options that council can choose from: 

1. Repair the parquet floor. 
2. Install new flooring between the two doorways at the south side of the 

auditorium. This would be approximately 6.5 feet by 80 feet and allow for a 
different flooring choice since the doors somewhat break up that area. 

3. Install new flooring across the entire auditorium. 
4. Do nothing which would probably deter rental opportunities. 

 

Financial Impact: Repairs to the parquet floor will cost an estimated $3,000.00 plus 
applicable taxes. To install new vinyl plank flooring between the two doorways the cost 
is estimated at $6,000.00 plus applicable taxes. To install new vinyl plank flooring 
across the whole auditorium with volunteers removing the old flooring it will cost an 
estimated $23,000.00 plus applicable taxes. To install new vinyl plank flooring across 
the whole auditorium and have contractors remove the old flooring will cost an 
estimated $29,000.00 plus applicable taxes.  

 
Concluding Comments: Staff requires direction from council on how to proceed. 
 
Respectfully submitted: Brady Nolan Public Works Co-ordinator. 
 



 

Report to Council-Public Works-Department-2019-31 
 

Title of Report: Save on Energy Lighting Program for Howick Facilities  
 
From:            Brady Nolan  
 
Date:    August 13, 2019 

Recommendation: That Council approve only obtaining one supplier for the save 
on energy upgrades at the Howick shop and the Municipal office  

Background: Staff recently received approval from council to move forward with energy 
saving upgrades at the municipal office and the Howick shop. The next step is to now 
submit all the information provided by the suppliers including all serial number of the 
new lighting to the Independent Electricity Systems Operator (IESO) for approval. 
Providing this information is a very in-depth process and the current supplier that 
Howick staff obtained for budget pricing offers this data inputting service.  

                      Procurement policy Section VIII Subsection 1c 
                             $2,500 to $10,000 

The initiating Department in consultation with the Treasurer, shall obtain three (3)   
written quotations, where possible using a Request for Quotation, invitational Request 
for Quotation, or other method. 

            No report to Council is necessary. 
A purchase requisition is used to initiate the process and a purchase order        
must be issued 

             Procurement policy Section X Subsection 2a-f 
Council approval is required where the: 

 a. value of the goods and services is over $50,000, or 
 b. purchase is for vehicles or heavy equipment, or 
 c. purchasing policy is being waived, or 
 d. acquisition exceeds the approved capital budget amount by more than 10%, or 
 e. lowest responsive vendor submission is not being recommended, or 
 f. there was no provision in the budget for the item 

         Based on the above criteria, a purchase order shall be issued and/or contract executed 
                 by the Reeve and Clerk in accordance to the reporting guidelines in this policy. 

 

Financial Impact: The supplier has staff that is much more familiar with what is 
required to gain approval for this grant and saving countless man hours inputting this 
information will further result in a cost saving to the township that can not be quantified.  



Concluding Comments: Staff feels obtaining three  quotes in this instance is 
impracticable given the supplier will only provide this service if you agree to purchase 
the lights through them. Council direction is needed to proceed with this supplier. 
Howick can still obtain three quotes or more for the installation of the lighting. 
 
Respectfully submitted: Brady Nolan Public Works Co-ordinator. 
 



 

Report to Council-Public Works-Department-2019-32 
 

Title of Report: Recommending allocating more funds in the budget for 
Preliminary Engineering. 
 
From:            Brady Nolan  
 
Date:    August 14, 2019 

Recommendation: That Council approve allocating more funds in the Preliminary 
Engineering under Capital budgets.  

Background: Staff recently received word that we did not receive the grant from the 
Investing in Canada Infrastructure Program (ICIP) for the Wroxeter bridge. This will be 
the second year that Howick has applied for funding for this project and did not receive 
any grant monies. The roadway that this bridge is located on is in need of rehabilitation 
in the very near future. 

Council now has a choice to make do we wait and reapply, or to rehabilitate this bridge 
on a more scaled down version. This scaled down version would consist of fixing the 
deficiencies on the bridge, not widening it and repaving Water Street and Center Street 
from Gibson Street to Main Street.   
 
There is also an option to complete this project in two phases. Phase one involves the 
repaving of Center Street from Mill Street to Main Street and Phase two involves 
repairing the bridge and repaving Water Street from Gibson Street to Mill Street the 
following year at which point Howick could reapply for funding for Phase two if available.  
 
Financial Impact: If Council would like to see this project completed next year Howick 
a budget of $45,000.00 is needed to engineer the initial design. Public Works still has 
roughly $8,000.00 slated under Preliminary Engineering that could be allocated to this 
project and staff expects the remainder could be funded through efficiencies realized in 
the paving portion of the Capital Budget. 

Concluding Comments: Direction is needed from Council on which way they would 
like to proceed in this matter. 
 
Respectfully submitted: Brady Nolan Public Works Co-ordinator. 
 



 

Report to Council-Public Works-Department-2019-33 
 

Title of Report: Recommending reallocating funds in Recreation Capital Budget. 
 
From:            Brady Nolan  
 
Date:    August 14, 2019 

Recommendation: That Council approve reallocating funds from Door 
Replacement on the east end of the auditorium to repairs needed on the boards 
on the ice surface. 

Background: Staff is aware of several deficiencies that need attended to on the boards 
of the ice surface. The deficiencies include leveling of some of the boards and latches, 
one piece of tempered glass, PVC vinyl strips to separate ice surface and heated 
dressing rooms, replacement of some kick boards and repairs of other kick boards and 
to reattach spectator netting. 

Financial Impact: The budget needed to preform these repairs is $4,750.00 while the 
budget for the doors is $8,000.00. If staff defers replacing the doors at the east end of 
the auditorium entrance this will result in a reduction of capital budget spending for this 
year of $3,250.00 

Concluding Comments: Direction is needed from Council in order to proceed with this 
change. 
 
Respectfully submitted: Brady Nolan Public Works Co-ordinator. 
 













































Township of Howick Court of Revision Minutes July 16, 2019 at 6:30 pm 
 

Members:  Doug Harding, Chair 
   Eldon Bowman 
   Bob Illman 
      
Staff Present: Wray Wilson, Drainage Superintendent 

Jean Hughes, Acting Secretary 
    
Chair Doug Harding opened the Court of Revision at 6:30 pm. 
Declaration of Pecuniary Interest 
No one declared a pecuniary interest. 
Littlejohn Municipal Drain 2019 – a new tile drainage system to be constructed from 
the upper end adjacent to Lot 25 Concession 5 downstream approximately 1496 metres 
to an outlet in the existing ditch on the northerly side of the laneway in Lot 25, 
Concession 6. This new tile drainage system includes the installation of 1496 metres of 
400mm to 600mm diameter tile. The upper section of the Littlejohn Drain shall be 
relocated from the Malcolm Line road allowance onto private property. The existing tile 
drain constructed under the authority of the report prepared by Fred Edgar P.Eng. dated 
January 1, 1926 shall be abandoned. The drainage coefficient design standard used for 
this drain is 38mm of rainfall per 24 hours. The existing ditch (Sta. 0+015 to Sta. 0+160) 
shall be filled in and a grassed waterway shall be constructed and maintained by the 
landowner. 
Appeal 
No written appeals were received for this drainage assessment.  
Moved by Eldon Bowman; Seconded by Bob Illman:  
Be it resolved that Court of Revision accepts the assessments as submitted in 
the Littlejohn Municipal Drain 2019 Engineer’s Report dated May 16, 2019. 
Carried. C of R Resolution No. 1/19 
Adjournment 
Moved by Bob Illman ; Seconded by Eldon Bowman:  
Be it resolved that Court of Revision for Littlejohn Municipal Drain 2019 close at 
6:35 pm. Carried. C of R Resolution No. 2/19 
 
 
__________________________      __________________________  
Chair Doug Harding     Acting Secretary Jean Hughes 



Wroxeter Hall Board Meeting Minutes: Aug 8th, 2019 
 

Present: Mavin G, Carol E, Marg H, Mary-Jane C, Diane M, Jenn B 
Absent: Sherry S (leave of absence) 
Public Member: Al Brown - welcome 
 
Meeting Called to order by our chairman at 7:30pm 
 
Reading of the minutes from the June 3rd 2019 meeting: 

• Motion to pass minutes as read:  
o Minutes: 1st Marg, 2nd Carol, all in favour 

 
Financials:  
Discussion re: donations to hall in memory of Brenda McBurny  

• Motion to use memorial money toward tables for  
o 1st Carol E, 2nd Marg H, all in favour  

In good shape, All bills paid all in order,  

• motion to pass financials 
o 1st Diane, 2nd Carol, all in favour  

 
Business from previous meeting 
Completed Work 

• Fish Fry completed – very successful 

• Elevator has been inspected 
 
Work in progress 

• Ultraviolet light for water – still looking for contractor – no one as of yet 

• Upstairs bathroom on hold for time being 

• Floor at front entry door is lifting – Rob Carere to repair – need to confirm 
date 

• Church and the hall board will do a joint venture to rent equipment so we 
can each do repairs on the roof and facia. We still need a tradesperson who 
can do the work, current budget for the roof repairs is $5000, waiting on 
date still 

• Pool table tune-up has been completed under budget 
 

New Business 



Discussion re: smoking and public health policies 

• We have decided to have the public health inspector in to discuss with the 
board and the community about how the laws apply to us 

Elections Canada want to rent hall for voting – conflict with coffee shop 

• Motion to close coffee club – Oct 21st for election  

• 1st Marg H, Carol 2nd, all in favour 
Discussion re: corn roast – Aug 16th 2019 – appreciation night 

• confirmation of Lost Hwy availability  

• ice cream 

• 12 doz corn 

• burgers 

• buns 
 
Events 

• Christmas supper – Thursday Dec 12th, 2019 

• Appreciation night – Friday December 20th, 2019 

• Closed for Christmas holidays – Dec 24th, Dec 25th, Dec 27th, 2019 

• Corn Roast – Aug 16th, 2019 

• Santa Clause Parade – Nov 29th, 2019 
 
Entertainment 

• Lost Hwy – Aug 16th, 2019 for corn roast  

• Bert is looking into entertainment for September 

• Lost Hwy – Nov 29th 2019 for the Santa Clause Parade 
 
Close of meeting 

• Motion to adjourn meeting at 8:12pm until next regular scheduled meeting 
Sept 2nd 2019 at 7:30pm, 1st Marg H, 2nd Carol E. all in favour 

 
 
___________________________                                                             ______________________ 
Chairman                                                                                                       Secretary 
Marvin G.                                                                                                       Jenn B 























SAUGEEN VALLEY 
CONSERVATION 
AUTHORITY 

Conservation through Cooperation             MINUTES 
 
 
MEETING:  Authority Meeting 
DATE:   Tuesday, May 7, 2019 
TIME:   7:00 p.m. 
LOCATION:  Administration Office, Formosa  
 
CHAIR:   Dan Gieruszak 
 
MEMBERS PRESENT: Paul Allen, Mark Davis, Barbara Dobreen, Mark Goetz, Cheryl Grace, Tom Hutchinson, 

Steve McCabe, Mike Myatt, Sue Paterson, Diana Rae, Christine Robinson, Bill Stewart  
 
ABSENT WITH REGRET:  Maureen Couture, Don Murray 
                                                                            
OTHERS PRESENT: David Dansereau, Delegate 
   Wayne Brohman, General Manager/Secretary-Treasurer 
   Erik Downing, Manager, Environmental Planning & Regulations 
   Matt Armstrong, Regulations Officer 
   Shaun Anthony, Flood Warning/Water Quality Coordinator    
   Janice Hagan, Administrative Assistant    
     
Chair Dan Gieruszak, called the meeting to order at 7:00 p.m.   
   

1.  Adoption of Agenda 

 
MOTION #G19-41 
Moved by Cheryl Grace 
Seconded by Tom Hutchinson 
THAT the agenda be adopted as amended. 

CARRIED 

2. Declaration of Pecuniary Interest 

No persons declared a pecuniary interest relative to any item on the agenda. 
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3. Minutes of the Authority Meeting – March 19, 2019 

 
MOTION #G19-42 
Moved by Steve McCabe 
Seconded by Barbara Dobreen 
THAT the Minutes of the Authority meeting, held on March 19, 2019 be approved as circulated. 

CARRIED 

4. Presentation 

a. Administrative Review of Completeness of Permit Application 
 
The GM/S-T introduced David Dansereau, delegate, and explained that the purpose of the presentation is only 
to determine if the submitted permit application is complete.  He reminded the Members that the 
technicalities of the application were not to be discussed.   
 
Mark Goetz arrived at the meeting at 7:05 p.m.  Matt Armstrong summarized the submitted report and 
explained that Mr. Dansereau is currently in violation of Regulation 169/06 due to two shipping containers and 
a wood framed construction located in a flood plain.  Staff had informed Mr. Dansereau that the application 
submitted after the fact was incomplete and required a floodplain analysis to determine floodplain depths and 
velocities.  Both Mr. Dansereau and the Members were given an opportunity to ask Matt questions.    
 
At 7:21 p.m. Mr. Dansereau presented his report to the Members.  He explained the historical significance of 
the Scone Mill and described the devastation caused by the flooding of the North Saugeen in August 2010.  He 
told the Members that his residence, bicycle shop and art gallery were all destroyed by the flood.  He 
described actions taken and associated costs for rebuilding a house, including requirements by SVCA for an 
elevated driveway which would provide safe access.  Mr. Dansereau discussed the permit application 
requirements and noted that he had not been required to submit a floodplain analysis for previous permits on 
the property.   He told the Members that he had subdivided his property in 2013 and sold the portion 
containing the mill building.  At 7:48 p.m. the Members were given an opportunity to ask Mr. Dansereau for 
further explanations.   
 
After further discussion the following motion was defeated: 
 
MOTION #G19-43 
Moved by Diana Rae 
Seconded by Bill Stewart 
THAT the Authority considers the permit application by David Dansereau with respect to Storage Containers 
and Facade 1658 Bruce Road 10 Pt Lot 35, Con 3 Geographic Township of Elderslie Municipality of Arran-
Elderslie, to be complete. 

  DEFEATED 

Following a show of hands vote, Diana Rae requested a recorded vote for the following motion: 
 
MOTION #G19-44 
Moved by Mark Davis 
Seconded by Cheryl Grace 
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THAT the Authority considers the permit application by David Dansereau with respect to Storage Containers 
and Facade 1658 Bruce Road 10 Pt Lot 35, Con 3 Geographic Township of Elderslie Municipality of Arran-
Elderslie, to be incomplete and requires submission of a floodplain analysis acceptable to SVCA staff.  
 
 
 

Paul Allen Yea 
Mark Davis Yea 
Barbara Dobreen Nay 
Mark Goetz Nay 
Cheryl Grace Yea 
Tom Hutchinson Nay 
Steve McCabe Nay 
Mike Myatt Yea 
Sue Paterson Yea 
Diana Rae  Nay 
Christine Robinson Yea 
Bill Stewart Nay 
Dan Gieruszak Yea 

 
CARRIED 

David Dansereau left the meeting at 8:10 p.m. 
 

b. Flood Warning Orientation 
 
Shaun Anthony gave an overview of the functions of the Flood Warning program.  He told the Members that 
he is in the process of upgrading Flood Warning systems to create a more efficient data collection procedure. 
He explained the process of the WISKI software which is hosted by Upper Thames CA.  He described the 
various public statements used for high water events.  Moving forward Shaun is researching the effectiveness 
of remote cameras.  The Members thanked him for his presentation.   
 
Shaun left the meeting at 8:40 p.m. 
 

5.  Matters Arising from the Minutes 

 
a. Durham Middle Dam 
 

Wayne noted the response from Brent Stewart, Project Manager, Infrastructure Ontario regarding SVCA’s 
motion, March 19, 2019 indicating non-interest in acquiring the Durham Middle Dam.  There was no 
discussion. 
 

b. Customer Service Survey 
 
The GM/S-T presented alternative wording to the appeal process question on the SVCA customer service 
wording: 
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“If conditions of approval were assigned to your proposal from SVCA, or if approval was not given from SVCA 
staff, were you informed of the hearing and/or appeal process?” 
 
The Members agreed that proposed wording is appropriate.   
 
 
A coffee break was called at 8:42 p.m. and the meeting was reconvened at 8:51 p.m. 
 

6. Consent Agenda 

MOTION #G19-45 
Moved by Christine Robinson 
Seconded by Sue Paterson 
THAT the reports, Minutes, and information contained in the Consent Agenda, [items 6a-g], along with their 
respective recommended motions be accepted as presented.   

CARRIED 

a. Program Report 
b. Accounts Payable Report THAT the Accounts Payable, totaling $407,632.41 be approved as distributed. 

THAT the Accounts Payable, totaling $407,632.41 be approved as distributed. 
c. Finance Report 
d. Proposed Changes to Conservation Authority Operations 
e. Section 28 Hearing draft minutes for Klages – February 22, 2019 
f. Correspondence for Members’ information 
g. News Articles for Members’ information 

 
 

7.  New Business 

a. Provincial Conservation Authority Client Service and Streamlining Initiative  
 

The GM/S-T told the Members that Conservation Ontario [CO] is asking CA’s to review client services in three 
areas as listed in the report.  The following motion was proposed by CO and passed by the Members: 
 
MOTION #G19-46 
Moved by Mark Davis 
Seconded by Diana Rae 
WHEREAS the provincial government intends to increase the supply of housing and streamline the land 
use planning and development approval process to achieve this goal; and 
 
WHEREAS the Conservation Authorities play an important role in the planning and development review 
process with respect to watershed protection and hazard lands; and 
 
WHEREAS Conservation Authorities support and can help deliver the Government’s objective not to jeopardize 
public health and safety or the environment; 
 
THEREFORE, BE IT RESOLVED THAT the Authority endorse the three key solutions developed by the 
Conservation Ontario working group: to improve client service and accountability; increase speed of approvals; 
and, reduce “red tape” and regulatory burden; and further 
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THAT staff be directed to work with Conservation Ontario and our clients to identify additional improvements. 
CARRIED 

 

b. MNRF Grant Reduction 
 
 
The GM/S-T advised the Members that the Provincial government has reduced grant funding for all Ontario 
Conservation Authorities and that SVCA will receive $76,273 less than previously budgeted.  This is despite the 
lobbying for increased funding and the meeting with Minister Rod Philips and Lisa Thompson, February 7, 
2019.  The GM/S-T told the Members that options for dealing with the reduction could include an increase of 
the special levy, using funds from the working capital reserve, or could be allocated from other reserves. The 
Members agreed that no budget changes are necessary for 2019 but that the GM/S-T is to provide options for 
the 2020 budget that reflect the grant reduction. The GM/S-T presented a motion that GSCA had proposed to 
Bruce County: 
 
“WHEREAS the Ontario Government’s Proposal on the Environmental Registry of Ontario 013-5018 on 
Modernizing Conservation Authority (CA) Operations proposes to define a limited list of the core mandatory 
programs and services for CAs, 
THAT Bruce County recognizes the value provided by the work of the Cas supports the current multi-
municipality governance model for the selection of programs, and the current municipal levying approach that 
includes annual input from Local Municipal Councils, and 
THAT Bruce County recommends that the province acknowledge their strong and positive provincial role in 
flood risk reduction programs and reinstate funding to Cas, and  
THAT Municipal Staff be directed to provide a copy of their resolution the Environmental Registry of Ontario 
(https://ero.ontario.ca/notice/013-5018) prior to the May 20th deadline, to AMO, and to Ministers Bill Walker 
and Lisa Thompson.“ 
 
After discussion the following motion was passed: 
 
MOTION #G19-47 
Moved by Barbara Dobreen 
Seconded by Steve McCabe 
THAT the SVCA endorse the motion proposed by Grey Sauble CA so that it may be presented to Grey & Bruce 
Counties. 

CARRIED 

 
8. Other Business 

a. Bruce County Memorandum of Understanding for Planning Services update 
 
The GM/S-T reported that staff from SVCA, MVCA and GSCA met with Bruce County staff on April 8 to discuss 
an updated Memorandum of Agreement which is to include the continuing provision of Natural Heritage 
planning services by the CAs.  A draft Bruce County MOA will be presented to the Authority for approval after 
which an updated MOA will be presented to other watershed municipalities.   
 
 
 

https://ero.ontario.ca/notice/013-5018
https://ero.ontario.ca/notice/013-5018
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c. Selection of orientation presentation for July meeting 
 
The Members requested that staff prepare a presentation on the SVCA campgrounds, Horse-camping, and 
non-revenue parks for the next scheduled Authority meeting [July 16, 2019].   
 
 
 
There being no further business, the meeting adjourned at 9:47 p.m. on motion of Christine Robinson. 

 
 
 
 
__________________________________   _________________________________ 
Dan Gieruszak        Janice Hagan 
Chair        Recording Secretary 











From: Doug Harding
To: Carol Watson; PublicWorks; Jean Hughes
Subject: Recreation Projects
Date: Monday, August 12, 2019 8:07:44 AM

With help of Public works coordinator/operator we have been looking at some upgrades at
Howick Community Centre the first being Flooring Options (replace , repair , partial
replacement,Do nothing option . We are replacing damaged ceiling tiles ,investigating concerns
about ice resurfacer new pressure tank and some pluming concerns have been addressed  ice
surface safety concerns are being priced our energy efficient lighting proposals are being
addressed other electrical concerns are being addressed phone and email activity are being
handled by Clerk and Deputy Treasurer and we are keeping Treasurer busy Public works
Coordinator Nolan has been taking lead on these projects and things needing attention at Pool he
has hired Temporary part time help with cleaning of library and grass cutting We are looking for
input from council on ad for help going ahead . Reeve Harding      
This is what I would like on agenda for next Council Meeting so we can discuss the issues going
ahead is this acceptable     DOUG.    

mailto:doug@howick.ca
mailto:carol@howick.ca
mailto:publicworks@howick.ca
mailto:jean@howick.ca


From: Doug Harding
To: Carol Watson
Subject: Report to Howick council of events of interest at County Council.
Date: Wednesday, August 14, 2019 3:15:09 PM

Ray Law severance .  Passing ATV proposal to use County Rd 28 between Gough Rd and
County Rd 87 .  Talked to Steve Lund County Engineer & Director of Operations about resident
request to lower speed limit on county rd 30 into Fordwich from County rd 87 to Fordwich from
90 km to 70 km  Steve wants Howick council request in form of a motion to take to County
Council . Talked about Howick Official Plan and the use of Natural Heritage in Huron county
plan they use word environment I have hope that this will be changed in Howicks plan. It is only
part of what I am hoping to accomplish but it is a start .

Get Outlook for iOS

mailto:doug@howick.ca
mailto:carol@howick.ca
https://aka.ms/o0ukef


From: County of Huron - Economic Development
To: Carol Watson
Subject: Monthly Updates from Huron County Economic Development
Date: Thursday, August 15, 2019 12:30:15 PM

Economic Development Updates

JUNE & JULY 2019

The following is an update of major projects or initiatives led by Huron County Economic
Development Department over the past two months. Feel free to contact us with any
questions at EconomicDevelopment@huroncounty.ca!

ENTREPRENEURSHIP & BUSINESS

Business Workshops

2019 and 2020 business workshops officially kicked off in July with the first in a series of
24 workshops, “Introduction to Entrepreneurship.” 28 enthusiastic future business leaders
learned firsthand what it takes to be a successful entrepreneur. The Economic
Development department partnered with Canada Revenue Agency for the second
workshop, “Business Structures and Tax 101.” The third workshop, partnered together
with the Libro Credit Union, focused on how to create “The Business Plan.” In total we
have had 65 community members participating, each learning new skills for business and
entrepreneurship.

Click here to see all of our 2019 workshops!

Summer Company

Three local students started their summer businesses in
Huron County this July with help from the Summer Company
program. A special training session was held in Goderich for
the Summer Company students and focused on sales
techniques and marketing. Each of the students received

mailto:economicdevelopment@huroncounty.ca
mailto:carol@howick.ca
mailto:EconomicDevelopment@huroncounty.ca
http://r20.rs6.net/tn.jsp?f=001yHN2p4Y4R6ExEccaAYFrBfFcUMhrkFMZTxGzfrP8VgveBhYfNcfncxH5lIjGoeJpHPuLKk5lcmlqtXhOZ4FfrVLC8Vy6EMwEfIDBjitokFy6f0W1vXSzR09o3vGMFTS7qRsXV-Zqs3YoQqkA0d1IsOqukQCynQ-Kw14POlrh2h92W9fgpqxUfPicMW-4GNdk9H7lR4u-ackMwoxErDFOsw==&c=LPn8Bn4ODv9uQ9km2Ww9hb2wpPuEC0-nDXhYNS_awYLOlVHHuO8K2Q==&ch=gxrMCvWAf95XKNAZlpl7M1Q4WcIIn4xQBEVOM238gtp7G8-8HHSwhQ==


$1,500 in start-up capital from the Summer Company grant
for purchasing equipment and supplies for the summer, and
will also receive an additional $1,500 after completing all the
program requirements at the end of the summer.

Digital Main Street

Huron County Economic Development will soon be kicking off Digital
Main Street throughout the county. The department is currently in the
recruitment process for two Digital Service Squad representatives
and expect to be in field by end of September. The objective of this
initiative is for the Digital Squad employees to visit all 735 main street
businesses in Huron County and assist them with their digital
marketing efforts. Continued support from the BIAS, Chamber of
Commerce and the Municipalities of Huron County has helped to
make this a county-wide initiative, adding great value to the businesses in Huron County.  

Business Consults

The Economic Development department continued to work with entrepreneurs by
providing support in business consults throughout the month which included providing
assistance on financial planning, collaborating on initiatives, and delivering the Starter
Company Plus, Summer Company, and Social Enterprise programs.

AGRICULTURE

Fermented Drinks Sector

Huron County Economic Development is currently in the process
of holding in-depth interviews with each brewery, winery, and
cidery throughout the county in order to gauge the interest of
creating a sector-led industry association. Stay tuned for more
details!

WORKFORCE

Wingham Area Labour Shortage

The Economic Development department has been working closely with employers in the



Wingham area to generate short term solutions to address an acute labour shortage. In
particular, Wescast has decided to move a new product to its machine shop in Wingham,
resulting in an immediate need for over 50 employees. While this is wonderful news for
the community and the economy, the tight labour market has made it difficult for the
company to find and hire new employees. The department has facilitated meetings
between employers and the community to generate ideas for short term solutions, and has
also been been active in raising the issue with local and regional media.

Growth Plans

The Economic Development department, in partnership
with the Planning and Public Works departments, has
engaged BM Ross and Associates to develop Best
Practices for the development of Growth Plans. Growth
Plans will make the development of residential, industrial
and commercial lands much more straightforward and
ensure that the county and municipalities are able to
sustainably fund the infrastructure needed for our
communities to grow and flourish.

Employer Support

The Economic Development department continues to support employers from
around Huron County to help overcome barriers to growth. If you have an issue
and are unsure where to begin, give us a call!

LOCAL IMMIGRATION PARTNERSHIP

Employment and Labour Market

The Huron County Immigration Partnership attended the Ontario Immigrant Nominee
Program event, hosted by the Ministry of Economic Development, Job Creation and
Trade. The event focused on the Ontario Immigrant Nominee program and provided an
opportunity for the Ministry to introduce the regional pilot program. Huron County
Economic Development provided feedback on workforce challenges, opportunities for
improvement and how to collaborate with Perth County in the pilot.

Immigration Partnership and IRCC Activities

The Huron County Immigration Partnership held its inaugural Newcomers’ Advisory
Committee meeting, bringing together representatives of newcomers in Huron County.
The discussion centered around some of challenges in Huron County for newcomers, their
positive experiences, their expectations moving forward, as well as actions items that
would make their stay in the county worthwhile.



TOURISM

Ontario's West Coast Visitors' Guide

Over 25,000 copies of the 2019 Ontario's West
Coast Visitor's Guide were distributed to tourism
operators, information centres and businesses
throughout Ontario! The guide highlights Huron
County’s key attractions with a focus on food and
drink, outdoor adventure, arts, culture, and heritage.

Email us for copies or view the guide online here!

GENERAL

Multicultural Festival

Huron County Economic Development played a
large role in the planning, implementation and
financing of this year’s Huron Multicultural Festival,
held at the Courthouse Square in Goderich. The
event saw record attendance, received wonderful
community feedback and helped to further engage
the community in building awareness of diversity.
Thanks to all involved for making this year's event
a huge success!

SLED Program

The SLED program—designed to help fund projects targeting key regional economic

development priorities—is now open to accept applications from municipalities within the
county. Delivered on a first come, first served basis, 2019 funds will be reserved for
municipalities until August 31, whereupon non-profits will be eligible to apply. Contact us
for more details!

WHO WE ARE

http://r20.rs6.net/tn.jsp?f=001yHN2p4Y4R6ExEccaAYFrBfFcUMhrkFMZTxGzfrP8VgveBhYfNcfncxH5lIjGoeJpxtDqtoLs5_9MmA5oasEr_QqAQP9JBTEzYvYeT5HUklBajLwltYHIVIgUIs9P4pxXKUUvDNHS7Y0-lW3Dv-Aq8kz8OM8pB6ZRS75WkHko4NHAo3lYza3l5C1EQTjhp36ayajgr-AOhLpWSIlUYj1Zccpd15V073QDLMGIngwuYnMWIeHe2i_cNw==&c=LPn8Bn4ODv9uQ9km2Ww9hb2wpPuEC0-nDXhYNS_awYLOlVHHuO8K2Q==&ch=gxrMCvWAf95XKNAZlpl7M1Q4WcIIn4xQBEVOM238gtp7G8-8HHSwhQ==
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Development
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From: Parks and Recreation Ontario
To: Carol Watson
Subject: Assessing the Impact of Bill 108 on Municipal Parks and Recreation
Date: Thursday, August 15, 2019 3:14:09 PM

Important information about the Impact of Bill 108 
on municipal parks and recreation

To: Head of Council
From: Parks and Recreation Ontario

As you are aware, the Provincial Government, through the More Homes, More Choice Act,
2019 (Bill 108), has introduced significant changes to how Ontario’s municipalities will plan
and fund parks and recreation facilities in their communities. On June 6, 2019, Bill 108, the
More Homes, More Choice Act, received royal assent. The Province describes this
legislation as a plan to increase the amount of housing in Ontario by boosting supply. After
careful review, Parks and Recreation Ontario (PRO), through consultation with its
membership and key stakeholders, determined this Act could have a significant negative
impact on how municipalities deliver parks and recreation facilities in their communities. 

From our consultation, we have developed four key recommendations that we will be
submitting to the Province as they review and prepare for implementation of the Act. These
are: 

1. The community benefits approach must meet the funding needs of all municipalities
today and into the future;

2. Develop a Community Benefits Charge (CBC) cap and formula that is responsive to
community-specific and growth-related needs; 

3. Provide clarity on transition for in-progress planning applications; and
4. Ensure sufficient time and capacity for municipalities to transition to new CBC

authority. 

The issues and recommendations are described in further detail in our submission. 

We are sharing recommendations with you as a resource to consider in your discussions
with the Provincial Government, your local council, staff and key stakeholders. We are also
aware that many of you may be meeting with provincial representatives at the upcoming
annual AMO Conference and wanted to ensure that this information was available for these
potential meetings. We ask that you please share this information with staff who may be
preparing submissions on behalf of your municipality. 

We appreciate your attention to this matter and your support to advance PRO’s mission to
provide every person equitable access to vibrant communities, sustainable environments,
and personal health.

About PRO

PRO is a provincial association that works to advance the health, social and environmental
benefits of quality recreation. We represent over 6,500 members in municipalities across

mailto:pro@prontario.org
mailto:carol@howick.ca
https://www.prontario.org/mpower/campaigner/redirect.action?d=Yj0yNDQmcj01Ng==&u=aHR0cHM6Ly93d3cucHJvbnRhcmlvLm9yZy9wdWJsaWMvUFJPXzEwOFJFR1NfRFJBRlQucGRm


the province. Our members provide vital services and facilities to more than 85% of
Ontarians.  In all of PRO’s submissions, we use evidence-based practices, resources and
collaborative partnerships to ensure sound recommendations that reflect the unique voices
of the variety of municipalities across Ontario. 

prontario.org | pro@prontario.org

© 2019 Parks and Recreation Ontario | 1 Concorde Gate, Suite 302 | Toronto, ON, M3C 3N6

Click here to unsubscribe from future mailings or send an email to pro@prontario.org 
with 'Unsubscribe' in the subject line.

https://www.prontario.org/mpower/campaigner/redirect.action?d=Yj0yNDQmcj01Ng==&u=aHR0cHM6Ly93d3cucHJvbnRhcmlvLm9yZy9tcG93ZXIvY2FtcGFpZ25lci9yZWRpcmVjdC5hY3Rpb24/ZD1ZajB0TVNaeVBUQT0mdT1hSFIwY0RvdkwzZDNkeTV3Y205dWRHRnlhVzh1YjNKbkx3PT0=
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Planning to build

or expand?

Thinking about

digging a pond?

Please call us first!

519-367-3040 x243

planning@svca.on.ca

Saugeen Conservation

is a proud member of

Conservation Ontario is the 

umbrella organization for all 

36 Conservation Authorities 

across Ontario.

Well Rooted in 
Conservation

Over 1,500 youth from across Grey and Bruce Counties 
attended the Grey Bruce Children’s Water Festival, taking part 
in over 40 hands-on activities.

Saugeen Conservation is a proud partner in this program, 
assisting with the coordination and implementation of this 
important event.

Over 50 students participated in the Wonders of 
Wetlands Program at Brucedale Conservation 
Area. 

Supported by Enbridge, students learn about the 
value of wetlands and take part in catching 
aquatic critters to help determine water quality.  
A good time was had by all!

All Wet and Loving It!

Wonders of Wetlands

Once again this year, Saugeen Conservation, in conjunction with 
local agricultural groups and organizations, will be hosting the 
popular Coffee, Crops and Donuts sessions.  

These educational field studies are about farmers teaching 
farmers with respect to soil conservation and health, the 
benefits of cover crops, the sharing of farm machinery, and 
much more! 

Check out  for more information.www.svca.on.ca

Coffee, Crops and Donuts

Painting the Town Yellow
Grade four and five students from St. Mary’s in 
Mount Forest participated in Trout Unlimited’s  Yellow 
Fish Road Program in June. 

The enthusiastic students painted Yellow Fish symbols 
and the words 'Rain Water Only' on 84 storm drains. 
They also distributed informative fish hangers on the 
program to local homes, pointing out that storm 
drains are meant for storm water ONLY, emptying into 
local rivers and creeks untreated. 

It was a busy tree planting 
season this past spring for the 
forestry staff.  Over 80,000 trees 
were planted throughout the 
watershed helping to keep our 
future green!

Looking for advice on your 
woodlot or interested in 
planting trees in 2020? Give us a 
call at 519-367-3040 ext. 231 or 
email at .forestry@svca.on.ca

Working 

to keep our

future green!

@saugeenca

http://publicinfo@svca.on.ca
http://www.svca.on.ca
http://forestry@svca.on.ca
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Got A Question?
Give us a call at 519-367-3040 or email us at publicinfo@svca.on.ca

 www.svca.on.ca

Hundreds of people have now participated in the formal SVCA 
tours on the Greenock Swamp, which combine natural history, 
culture and folklore into entertaining tourism products of 
Southern Ontario’s single largest forested wetland, the 
Greenock Swamp 

The two tours offered include; Legends of the Great Swamp 
and Bootlegging Lore of the Great Swamp.  The tours are listed 
on eventbrite.ca and include bus transportation, wine and beer 
tasting, tours of an historic Inn, a visit to the Greenock Swamp 
and a full course church supper with all the trimmings.  Local 
actors are also involved and portray colourful historic 
characters from long ago!

The Annual Memorial Grove Ceremony was held at the end of 
June.  A program of the Saugeen Valley Conservation 
Foundation, this initiative provides opportunities for individuals 
to purchase a tree(s) for loved ones who have passed on.

The Ceremony is always well attended and provides a great 
deal of meaning to those who have suffered the loss of a loved 
one, friend or relative. The Ceremony is held at the end of June.

Wetlands Made Fun

Saugeen Conservation is very fortunate to have an amazing 
volunteer base consisting of many keen and enthusiastic 
volunteers from across the watershed.  

Together, they take an active role in the development and 
maintenance of SVCA camping parks. This past spring volunteers 
and staff worked together to construct and repair trails at 
Saugeen Bluffs Conservation Area! Many thanks to all!

Volunteers and Staff - Making
Things Happen!

Each year, staff and the ‘Horse 
Friends of Saugeen Bluffs’ host 
this fun event which includes 
various activities, live bands 
and a pig roast.  

Everyone had a great time at this year’s event.  Over $4,000 
was raised over the weekend that will go toward park 
improvements and developments.

This past spring proved to be very wet throughout the 
watershed.  Localized flooding was commonplace and staff 
were kept busy monitoring conditions, issuing flood bulletins 
and conducting plenty of field and site investigations in an 
effort to keep watershed residents up-to-date with the latest 
information.

SVCA’s Flood Forecasting Centre continually monitors 
watershed conditions throughout the year.  With the increased 
frequency and severity of storms, flooding is no longer just 
limited to the spring months.

Establishing Living Legacies

A Wet and Wild Spring

Concert & Pig Roast



Calls For Service (CFS) Billing Summary Report

Howick
April to June - 2019

Billing Categories
(Billing categories below do not match traditional 
crime groupings)

2019  2018

April 
to 

June

Year to 
Date

Time 
Standard

Year To Date 
Weighted Hours

April 
to 

June

Year to 
Date Time 

Standard
Year To Date 

Weighted Hours

Violent Criminal 
Code

Sexual Assault 0 0  0.0 3 3 15.9 47.7

Sexual Interference 0 0  0.0 0 1 15.9 15.9

Assault With Weapon or 
Causing Bodily Harm-Level 
2

1 1 15.9 15.9 0 0  0.0

Assault-Level 1 1 2 15.9 31.8 4 5 15.9 79.5

Assault Peace Officer 
w/weapon Bodily Harm 0 1 15.9 15.9 0 0  0.0

Robbery, With Threat of 
Violence 0 0  0.0 1 1 15.9 15.9

Criminal Harassment 0 1 15.9 15.9 2 2 15.9 31.8

Indecent/Harassing 
Communications 0 0  0.0 0 1 15.9 15.9

Utter Threats -Master code 0 0  0.0 0 1 15.9 15.9

Utter Threats to Person 2 4 15.9 63.6 1 2 15.9 31.8

Total 4 9 15.9 143.1 11 16 15.9 254.4

Property Crime 
Violations

Break & Enter 3 6 6.8 40.8 4 5 6.8 34.0

Theft Over - Other Theft 0 0  0.0 1 1 6.8 6.8

Theft of Motor Vehicle 0 1 6.8 6.8 1 1 6.8 6.8

Theft of - Automobile 1 1 6.8 6.8 1 2 6.8 13.6

Theft of - Trucks 0 0  0.0 1 1 6.8 6.8

Theft of - Motorcycles 0 0  0.0 1 2 6.8 13.6

Theft of - All Terrain 
Vehicles 1 1 6.8 6.8 0 2 6.8 13.6

Theft of - Other Motor 
Vehicles 0 0  0.0 1 1 6.8 6.8

Theft Under -master code 0 2 6.8 13.6 0 0  0.0

Theft Under - Construction 
Site 0 0  0.0 1 1 6.8 6.8

Theft under - Other Theft 0 2 6.8 13.6 5 8 6.8 54.4

Theft Under - Gasoline 
Drive-off 0 0  0.0 1 1 6.8 6.8

Theft FROM Motor Vehicle 
Under $5,000 0 0  0.0 2 4 6.8 27.2

Theft Under $5,000 
[SHOPLIFTING] 0 1 6.8 6.8 0 0  0.0

Possession of Stolen Goods 
over $5,000 0 1 6.8 6.8 0 1 6.8 6.8

Fraud -Master code 0 0  0.0 0 2 6.8 13.6

Fraud - False Pretence < = 
$5,000 0 0  0.0 0 1 6.8 6.8

Fraud - Forgery & Uttering 0 0  0.0 1 2 6.8 13.6

Fraud -Money/property/
security <= $5,000 1 2 6.8 13.6 0 1 6.8 6.8

Report Content Last Updated: Report generated by: Report generated on:
2019/07/13 Sinko, David Jul 17, 2019 9:11:43 AM
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Calls For Service (CFS) Billing Summary Report

Howick
April to June - 2019

Billing Categories
(Billing categories below do not match traditional 
crime groupings)

2019  2018

April 
to 

June

Year to 
Date

Time 
Standard

Year To Date 
Weighted Hours

April 
to 

June

Year to 
Date Time 

Standard
Year To Date 

Weighted Hours

Property Crime 
Violations

Fraud - Other 0 1 6.8 6.8 1 2 6.8 13.6

Mischief - master code 1 2 6.8 13.6 1 4 6.8 27.2

Total 7 20 6.8 136.0 22 42 6.8 285.6

Other Criminal 
Code Violations 
(Excluding traffic)

Bail Violations -Master code 0 1 7.9 7.9 1 1 7.9 7.9

Bail Violations - Fail To 
Comply 0 2 7.9 15.8 2 5 7.9 39.5

Bail Violations - Others 0 0  0.0 1 3 7.9 23.7

Child Pornography - Making 
or distributing 0 0  0.0 1 1 7.9 7.9

Breach of Probation 0 1 7.9 7.9 1 1 7.9 7.9

Total 0 4 7.9 31.6 6 11 7.9 86.9

Drug Possession Possession - 
Methamphetamine (Crystal 
Meth)

0 1 6.4 6.4 0 0  0.0

Drug related occurrence 0 0  0.0 0 2 6.4 12.8

Total 0 1 6.4 6.4 0 2 6.4 12.8

Statutes & Acts Landlord/Tenant 0 1 3.3 3.3 2 4 3.3 13.2

Mental Health Act 0 2 3.3 6.6 0 1 3.3 3.3

Mental Health Act -  No 
contact with Police 3 3 3.3 9.9 0 0  0.0

Mental Health Act - Attempt 
Suicide 1 1 3.3 3.3 0 1 3.3 3.3

Mental Health Act û Threat 
of Suicide 0 2 3.3 6.6 1 2 3.3 6.6

Trespass To Property Act 0 1 3.3 3.3 3 4 3.3 13.2

Family Law Act -Restraining 
order 0 1 3.3 3.3 0 0  0.0

Total 4 11 3.3 36.3 6 12 3.3 39.6

Operational Animal Rabid 1 1 3.6 3.6 0 0  0.0

Animal Bite 0 0  0.0 0 1 3.6 3.6

Animal Stray 0 0  0.0 1 1 3.6 3.6

Animal Injured 0 1 3.6 3.6 1 1 3.6 3.6

Animal - Other 3 5 3.6 18.0 1 1 3.6 3.6

Animal - Dog Owners 
Liability Act 0 0  0.0 1 1 3.6 3.6

Domestic Disturbance 5 14 3.6 50.4 4 7 3.6 25.2

Suspicious Person 3 6 3.6 21.6 1 3 3.6 10.8

Phone -Nuisance - No 
Charges Laid 0 0  0.0 0 2 3.6 7.2

Phone -Other - No Charges 
Laid 0 0  0.0 1 3 3.6 10.8

Fire - Building 1 1 3.6 3.6 1 1 3.6 3.6

Fire - Vehicle 1 2 3.6 7.2 0 0  0.0
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Calls For Service (CFS) Billing Summary Report

Howick
April to June - 2019

Billing Categories
(Billing categories below do not match traditional 
crime groupings)

2019  2018

April 
to 

June

Year to 
Date

Time 
Standard

Year To Date 
Weighted Hours

April 
to 

June

Year to 
Date Time 

Standard
Year To Date 

Weighted Hours

Operational Fire - Other 0 0  0.0 2 2 3.6 7.2

Missing Person under 12 0 0  0.0 2 2 3.6 7.2

Missing Person 12 & older 1 1 3.6 3.6 0 1 3.6 3.6

Missing Person Located 12 
& older 0 1 3.6 3.6 1 1 3.6 3.6

Noise Complaint - 
Residence 0 0  0.0 0 2 3.6 7.2

Found-Personal 
Accessories 0 1 3.6 3.6 1 1 3.6 3.6

Found-Others 0 0  0.0 0 1 3.6 3.6

Sudden Death - Natural 
Causes 1 2 3.6 7.2 0 1 3.6 3.6

Suspicious Vehicle 3 10 3.6 36.0 5 8 3.6 28.8

Trouble with Youth 0 1 3.6 3.6 2 3 3.6 10.8

Vehicle Recovered - Trucks 0 3 3.6 10.8 2 2 3.6 7.2

Vehicle Recovered - All 
Terrain Veh 0 0  0.0 1 2 3.6 7.2

Unwanted Persons 1 1 3.6 3.6 4 5 3.6 18.0

Neighbour Dispute 3 4 3.6 14.4 2 3 3.6 10.8

Other Municipal By-Laws 0 0  0.0 2 2 3.6 7.2

Assist Fire Department 0 1 3.6 3.6 0 1 3.6 3.6

Assist Public 4 11 3.6 39.6 17 22 3.6 79.2

Family Dispute 3 7 3.6 25.2 4 6 3.6 21.6

Total 30 73 3.6 262.8 56 86 3.6 309.6

Operational2 False Alarm-Accidental Trip 0 1 1.3 1.3 0 1 1.3 1.3

False Alarm -Others 0 0  0.0 0 1 1.3 1.3

False Alarm -Cancelled 1 2 1.3 2.6 2 6 1.3 7.8

Keep the Peace 2 3 1.3 3.9 3 4 1.3 5.2

911 call / 911 hang up 15 30 1.3 39.0 11 21 1.3 27.3

911 hang up - Pocket Dial 3 4 1.3 5.2 1 4 1.3 5.2

911 call - Dropped Cell 2 3 1.3 3.9 0 1 1.3 1.3

Total 23 43 1.3 55.9 17 38 1.3 49.4

Traffic MVC - Personal Injury 
(MOTOR VEHICLE 
COLLISION)

2 2 3.4 6.8 1 1 3.4 3.4

MVC - Prop. Dam. Non 
Reportable 5 15 3.4 51.0 6 12 3.4 40.8

MVC - Prop. Dam. 
Reportable (MOTOR 
VEHICLE COLLISION)

12 25 3.4 85.0 13 19 3.4 64.6

MVC - Prop. Dam. Failed to 
Remain (MOTOR VEHICLE 
COLLISION)

0 1 3.4 3.4 1 1 3.4 3.4
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Calls For Service (CFS) Billing Summary Report

Howick
April to June - 2019

Billing Categories
(Billing categories below do not match traditional 
crime groupings)

2019  2018

April 
to 

June

Year to 
Date

Time 
Standard

Year To Date 
Weighted Hours

April 
to 

June

Year to 
Date Time 

Standard
Year To Date 

Weighted Hours

Traffic Total 19 43 3.4 146.2 21 33 3.4 112.2

Total 87 204 818.3 139 240 1,150.5

Note to Detachment Commanders:


●
The content of each report is to be shared by the Detachment Commander only with the municipality for which it was generated. 
The municipality may treat this as a public document and distribute it as they wish.

●
All data is sourced from the Niche RMS application. Included are 'reported' occurrences  (actuals and unfounded occurrences) for 'billable' 
occurrences ONLY. Data is refreshed on a weekly basis.

●
The Traffic category includes motor vehicle collision (MVC) occurrences entered into Niche (UCR code 8521). MVCs are NOT sourced 
from the eCRS application for this report.

●
Only the primary violation is counted within an occurrence.
●
Time standards displayed are for the 2017 billing period.





Note to Municipalities:


●
Data contained within this report is dynamic in nature and numbers will change over time as the Ontario Provincial Police continues to 
investigate and solve crime.

●
This report is NOT to be used for crime trend analysis as not all occurrences are included.
●
Data groupings within this report do not match traditional crime groupings seen in other public reports such as the OPP Police Services 

Board reports or Statistics Canada reporting.
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CORPORATION OF THE MUNICIPALITY OF SOUTH HURON 

322 Main Street South   P.O. Box 759    
Exeter Ontario 

    N0M 1S6 
Phone: 519-235-0310   Fax: 519-235-3304 

   Toll Free:  1-877-204-0747 
 

 

July 22, 2019 
 

Carol Watson, Clerk 

Township of Howick 

Via Email: clerk@howick.ca 
 

Re: South Huron’s Climate Change Adaptation Strategy 

 

In December 2018, the Municipality of South Huron received a two-year staff 

grant to obtain a new or existing employee to implement specific municipal 
initiatives for the creation of a municipal climate change adaptation strategy. The 

grant received is administered through the Municipalities for Climate Innovation 
Program (MCIP) delivered by the Federation of Canadian Municipalities (FCM).   

 
The goal of the project is to create a climate change adaptation strategy to 

increase the Municipality’s resilience capacity to respond to unavoidable impacts 
from climate change.   

 
Impacts from climate change does not halt at the South Huron boundary. Regional 

collaboration and input plays an important role in the success of the project. Once 
the process is completed, South Huron looks forward to sharing the knowledge 

and experiences learned with neighbouring municipalities.  

 
The purpose of this letter is to provide your municipality the opportunity to 

participate in the planning and implementation phases of the project. To express 
the interest of your municipality or for more information about the project, please 

contact Stacey Jeffery, Climate Change Officer at sjeffery@southhuron.ca or    
519-235-0310. 

 
We look forward to hearing from you.  

 
Regards, 

 

 
 

Dan Best MPA, BA 
Chief Administrative Officer 

mailto:clerk@howick.ca
mailto:sjeffery@southhuron.ca


“Community Excellence w ith Worldw ide Impact” 

 
 

THE CORPORATION OF THE CITY OF STRATFORD 
 

Resolution: Opposition to Changes in 2019 Provincial Budget and Planning Act 
 

WHEREAS on April 11, 2019, the Provincial government tabled a new budget, some of which 
represents a significant shift in priorities, with direct implications to the City of Stratford and 
municipalities across Ontario;  
 
AND WHEREAS this shift in priorities will put disproportionate pressure on municipal 
governments to either fully fund Provincially discontinued programs or partially supplement 
programs and services at current service levels; 
 
AND WHEREAS the City of Stratford recognizes that the Government of Ontario announced in 
May 2019 that it will reverse mid-year cuts to critical services of public health, childcare and 
ambulance services and requests an opportunity to work collaboratively to find solutions that 
will work for all partners and protect services prior to drafting 2020 budgets; 
 
AND WHEREAS previous legislation that abolished the OMB and replaced it with LPAT received 
unanimous – all party support as all parties recognized that local governments should have the 
authority to uphold their provincially approved Official Plans and community driven planning; 
 
AND WHEREAS in the spirit of working together for the benefit of all Ontario residents, 
Stratford City Council opposes the upcoming changes to the Planning Act as municipalities were 
not consulted and afforded an opportunity to provide feedback; 
 
AND REQUESTS a meeting with MPP Pettapiece, the Minister of Municipal Affairs and other 
related ministries on the effects of downloading onto municipal governments; 
 
AND THAT this resolution be forwarded to all municipalities in Ontario and to AMO. 
 

-------------------------------------- 
 
The Corporation of the City of Stratford, P.O. Box 818, Stratford ON  N5A 6W1 
Attention: City Clerk, 519-271-0250 ext 235, clerks@stratford.ca 

mailto:clerks@stratford.ca


 

 

 
 
July 22, 2019 
 
Dear Head of Council: 
 
RE:  Provincial Policy Statement Review – Draft Policies 
  
I am writing today to announce that my ministry is launching a consultation on proposed 
policy changes to the Provincial Policy Statement (PPS). The PPS is an important 
part of Ontario’s land use planning system, setting out the provincial land use policy 
direction.  

Municipalities play a key role in implementing these policies through local official plans, 
zoning by-laws and other planning decisions. The Planning Act requires that decisions 
on land use planning matters be “consistent with” the Provincial Policy Statement 
policies.   

The government is consulting on draft policy changes to:    
• Encourage the development of an increased mix and supply of housing  
• Protect the environment and public safety 
• Reduce barriers and costs for development and provide greater predictability  
• Support rural, northern and Indigenous communities 
• Support the economy and job creation  

The proposed PPS policy changes support the implementation of More Homes, More 
Choice: Ontario’s Housing Supply Action Plan. The Action Plan includes a series of 
distinct but coordinated initiatives to address housing supply, including a review of the 
Provincial Policy Statement. The proposed PPS changes work together with other 
recent changes to the land use planning system – including to the Planning Act through 
Bill 108, More Homes, More Choice Act, 2019 (once proclaimed) and A Place to 
Grow: Growth Plan for the Greater Golden Horseshoe. 

For more information about the consultation, please visit 
http://www.mah.gov.on.ca/Page215.aspx where you will find:   

• A link to the posting on the Environment Registry of Ontario (ERO #019-0279), 
including the proposed Provincial Policy Statement and questions to consider 

• Information on how to provide comments 
The consultation is open for 90 days and closes on October 21, 2019.    

 

…/2 

Ministry of  

Municipal Affairs 
and Housing   

 
Office of the Minister 
  

777 Bay Street, 17th Floor  

Toronto ON  M5G 2E5  
Tel.: 416 585-7000   

  

Ministère des 

Affaires municipales  

et du Logement   
 
Bureau du ministre 
 

777, rue Bay, 17e étage 

Toronto ON  M5G 2E5 
Tél. : 416 585-7000 

 

 

https://www.ontario.ca/page/more-homes-more-choice-ontarios-housing-supply-action-plan
https://www.ontario.ca/page/more-homes-more-choice-ontarios-housing-supply-action-plan
https://www.ola.org/en/legislative-business/bills/parliament-42/session-1/bill-108
https://www.ontario.ca/document/place-grow-growth-plan-greater-golden-horseshoe
https://www.ontario.ca/document/place-grow-growth-plan-greater-golden-horseshoe
http://www.mah.gov.on.ca/Page215.aspx


- 2 - 

I look forward to hearing your ideas on the proposed changes to the Provincial Policy 
Statement.  

If you have any questions about the consultation, please contact the ministry at 
planningconsultation@ontario.ca or by calling 1-877-711-8208. 

Sincerely, 
 

 
 
 
Steve Clark 
Minister  
 
c: Planning Head and/or Clerks  
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Appendix 1 – Forms  
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Health and Safety Program 
 
A. Rights and Responsibilities 
 
A.1 Workers’ Rights 
 
You have the right to 
• Know about hazards of your job and in your workplace. 
• Participate in keeping your workplace safe and healthy. 
• Refuse unsafe work. 
 
A.2 Workers’ Responsibilities 
 
It is your duty to 
• Read, understand and comply with health, safety and accident prevention policies and 
practices. 
• Always practice safe work procedures - use proper tools and equipment and keep 
them in good condition and keep the workplace clean and tidy. 
• Report unsafe conditions or acts and suggest ways to eliminate hazards. 
• Properly use or wear any protective device or equipment the job requires. 
• Never endanger yourself or others by ignoring safe practices. 
• Report accidents, injuries, illness. 
• Participate in the Health and Safety Committee. 
 
A.3 Supervisors’ Responsibilities 
 
Supervisors must 
• Know Health and Safety legislation, regulations and procedures. 
• Ensure that your workers receive appropriate orientation and training. 
• Establish health and safety practices for the places and works under your control 
(i.e. using proper protective equipment; training for new tasks; proper maintenance). 
• Conduct regular inspections for unsafe conditions, correcting as necessary. 
• Ensure that your workers comply with safe practices, correcting when needed. 
• Identify and eliminate or minimize hazards in your workplace and inform your workers 
of job hazards.  
• Resolve work refusals. 
• Report and investigate injuries, illnesses and accidents. 
 
A.4 Employer’s Responsibilities 
 
Howick Township Council is required to 
• Provide a safe and healthful workplace. 
• Establish and maintain a Health and Safety Policy and Program. 
• Ensure workers and supervisors are properly trained for their jobs.  
• Provide personal protective equipment as required. 
• Ensure that employees have proper, well-maintained equipment. 
• Provide first aid equipment and training. 
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• Provide health, safety and accident prevention information and training. 
• Ensure that infractions of this policy are dealt with expeditiously. 
 
A.5 Howick Fire Department Joint Health & Safety Committee’s Responsibilities 
 
The Health & Safety Committee will be comprised of 3 members: two (2) worker 
members and one (1) management member. One (1) additional member may be 
appointed by the Committee at their discretion. The Health & Safety Committee will: 
• Administer the health and safety program.  
• Hold Committee Meetings every three months. 
• Advise employer (Council), supervisors and employees on: 

- requirements related to health and safety 
- changes in legislation 
- preventing injury and illness 
- providing and using protective clothing, equipment, etc 
- identifying hazards and precautions to be taken. 

• Assist with health and safety orientation, seminars and training. 
• Ensure performance of regular workplace inspections and review the reports. 
• Ensure deficiencies are corrected and documented. 
• Record and analyze information on injuries, illnesses, accidents. 
• Investigate and document serious accidents. 
 
B. Education and Training 
 
B.1 Workplace Orientation 
 
Health and safety orientation will be provided for the following: 
• new workers 
• temporary or seasonal workers 
• current employees required to deal with new, unfamiliar work or equipment  
• employee returning from a leave of absence 
 
Orientation will include the following: 
• A member of the Health and Safety Committee will provide and review the Township’s 
Health and Safety Policy and Program manual. 
• The Department Head/Supervisor will provide on-the-job training, reviewing safe 
operating procedures, proper use of machines, equipment and materials, location and 
use of personal protective equipment, known job-specific hazards, proper housekeeping 
practices, emergency and first aid procedures.   
 
B.2 Health and Safety Training 
 
Howick Township Council will provide the resources for: 
• annual First Aid/CPR training for all employees 
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• annual Workplace Hazardous Materials Information Systems (WHMIS) 2015 training 
• individual training as needed to address job-specific issues and activities 
• employees to obtain required certification necessary for job performance 
• certification of an employee Health & Safety representative 
 
Department Heads/Supervisors will: 
• identify job-specific issues and activities that require training and make 
recommendations to Council for training resources. 
• ensure that employees receive training appropriate to address job-specific issues. 
• provide on-site training for workers prior to working with new equipment or tasks. 
 
C. Safe Work Rules and Practices 
 
C.1 Hazard Recognition 
 
A workplace hazard is any condition, practice, behaviour or any combination of these 
that can cause illness or injury to a person or damage to property. Hazards are 
generally grouped into these basic types: 
 
• Physical hazards group – based on the physical or chemical properties of the 
product such as flammability, reactivity or corrosivity to metals. 
 
• Health hazards group – based on the ability of the product to cause a health effect 
such as eye irritation, respiratory sensitization (may cause allergy or asthma symptoms 
or breathing difficulties if inhaled) or carcinogenicity (may cause cancer). 
 
C.2 Hazard Management and Control 
 
The following actions and strategies will be implemented to ensure a safe workplace: 
 
 Inspections shall be performed at each workplace by a member of the Health and 
Safety Committee to identify existing and potential hazards on a rotating basis with each 
workplace to be inspected a minimum of one time in each calendar year. 
 Staff will receive Workplace Hazardous Materials Information System (WHMIS) 2015 
training. 
 Proper personal protective equipment (PPE) will be provided and staff instructed in its 
use. 
 Staff will be instructed in the standard operating procedures (SOP) for all equipment 
they will be using in their jobs. 
 Staff will be informed about emergency and first aid equipment and procedures in their 
workplace. 
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C.3 Workplace Hazardous Materials Information System (WHMIS) 
 
WHMIS is a system designed to ensure that workers know how to safely handle 
chemicals.   
 
The system has four components:  

i.    Classification and Symbols 
ii.   Warning Labels 
iii.  Material Safety Data Sheets  
iv.  Worker Training 

 
All staff will receive WHMIS training and updates. 
  
C.4  Workplace Inspections 
  
Annual Workplace Assessment – Every workplace supervisor along with a member of 
the Health and Safety Committee who is trained in performing inspections shall conduct 
an annual Workplace Annual Health & Safety Analysis Form HS003 using the 
relevant inspection form as included in Appendix 1. 
 
Monthly Workplace Inspections – Each workplace shall be inspected at least one 
time each month by a qualified member or assigned by a qualified worker and/or 
member of the Health and Safety Committee using the Workplace Monthly Inspection 
Report Form HS002 or HS004 as included in Appendix 1. 
 
Daily, Periodic and Ongoing Inspections – Supervisors and workers are responsible 
to ensure that the following inspections are performed regularly as required: 
• Equipment inspections including machinery, boilers, vehicles, tools, etc. 
• Regular inspection and monitoring of critical parts on machines, equipment, vehicles, 
etc. 
• “Before first use” inspection of new equipment, machines, tools, etc. 
• Daily and ongoing inspection of workstations to ensure good housekeeping practices. 
• Ongoing adherence to WHMIS program regarding chemical inventory. 
• Ongoing compliance regarding use of personal protective equipment (PPE). 
 
Recording and Reporting 
• The findings and observations made during inspections will be recorded on the 
appropriate form noting details of hazards identified, the location and recommendations 
for action.  
• Conditions or behaviour judged to be high risk and requiring urgent action must be 
reported immediately to the supervisor for prompt attention. 
• A copy of the inspection report will be provided to and reviewed with the Department 
Supervisor. 



 8 

• Inspection reports will be reviewed at the next held meeting of the Health and Safety 
Committee. A summary of actions recommended and/or taken will be forwarded to 
Howick Council for review and response. 
 
Action and Monitoring 
• The Health and Safety Committee will ensure that required corrective actions are 
implemented.  
 
C.5 Right of Refusal to Work 
 
You have the legal right under the Occupational Health and Safety Act to refuse work 
that you think is unsafe or dangerous.  Before refusing to do the work, discuss the 
situation with your supervisor but if the matter cannot be resolved and you do need to 
refuse, these steps must be followed: 
• Report your refusal to your Supervisor and to the Township Council. 
• The Council will advise a representative of the Health and Safety Committee. 
• The Council and your Supervisor must investigate your concern in front of you and the 
Health and Safety representative. If all agree that the work is dangerous, it will be 
corrected and you will return to work. 
• If the matter cannot be resolved, the Ministry of Labour (MOL) is called and an MOL 
inspector will investigate and help correct the problem. While you wait for the MOL 
inspector’s investigation, your supervisor will give you other work to do.  
• The MOL inspector investigates in consultation with you, your supervisor and your 
Health and Safety representative and will provide a written decision.   
• If the work is deemed dangerous, corrective action will be ordered. If the determination 
is that the work will not endanger you, you will return to work. 
 
C.6 Workplace Housekeeping Procedures 
 
A significant safety hazard in the workplace and one that causes many injuries such 
as slips, trips and falls is poor housekeeping. Workers must always be diligent in 
keeping their work-places clear of obstacles, waste and spills. Ensure that the premises 
in which you are working is kept clean and in good repair and that the equipment and 
tools you are using are in good condition. Following is a general housekeeping guide: 
 
Floor Areas, Stairways, Aisles 
• Clean, clear of waste or spills 
• In good repair – no holes, loose boards, loose carpet 
• Anti-slip surface used where necessary 
• Floors well-drained 
• Not congested, free of obstructions, no protrusions 
• Properly lighted 
• All exits unobstructed 
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Storage Areas 
• Clearly marked 
• Easily accessible 
• Materials stacked neatly and securely, blocked or interlocked if necessary 
• Bins, racks, shelving provided for orderly storage 
• Stored so as not to obstruct exits, stairs, fire escapes 
• Chemical storage safe and secure and clearly marked. 
 
Waste Disposal 
• Adequate numbers and sizes of containers provided  
• Containers located where waste is produced 
• Separate, approved containers for toxic, flammable or hazardous wastes 
• Workers instructed on proper handling of hazardous wastes 
• Containers emptied regularly 
 
Spill Handling 
• All spills cleaned up immediately 
• Spill surrounded by barrier to prevent spreading 
• Procedures followed as indicated on Material Safety Data Sheets (MSDS)   
• Spill absorbents used for oil, grease, toxic or flammable materials 
• Used absorbents or rags disposed of properly 
 
Equipment, Machinery, Tools Maintenance 
• Inspected regularly for wear, leaks, damage 
• Repaired as needed promptly 
• Cleaned regularly 
 
Fire Prevention 
• Keep workplace free of accumulated flammable/combustible materials and waste 
• Ensure flammable/combustible materials are properly stored (per WHMIS) 
• Check fire alarms, smoke detectors, sprinklers, fire extinguishers regularly 
• Ensure a sufficient number of fire extinguishers are available and placed at possible 
ignition sources 
 
Environment 
• Clean air vents, filters regularly to ensure proper ventilation 
• When cleaning equipment do not blow off dust with an air compressor, use a vacuum 
 
C.7 Workplace Emergency Procedures 
Supervisors must ensure that workers are informed about job-related hazards and 
potential emergency situations. Workers will be instructed in proper procedures to follow 
and trained in the use of equipment available to handle emergencies that might arise in 
the workplace.   
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Each workplace shall have emergency equipment available that is suited to the needs 
of that site. Every workplace shall have fire extinguishers and first aid supplies readily 
available.   
Workers must know the location of: emergency exits 
      fire alarm 
      fire extinguishers 
      first aid supplies/equipment 
 
C.8 First Aid/Medical Procedures 
 
First Aid/CPR training courses and updates are provided every year for workers.  At 
least one worker in each workplace must have a current certificate of training.   
 
If you get hurt at work: Seek assistance and get first aid treatment; 
    Report the incident to your supervisor; 
    Get medical care if necessary. 
 
Your employer must: Arrange for transportation for you to get medical care; 
    Pay your wages for the day of the injury. 
 
If you require medical treatment or time away from work or you lose wages as a result 
of your injury, you and your supervisor must file a claim immediately with the Workplace 
Safety and Insurance Board (WSIB) using Forms 6 or 7. WSIB will help with benefits, 
health care and return to work. 
 
C.9 Job-Specific Safety 
 
Supervisors shall provide information to employees regarding job-specific hazards & 
precautions. 
 
D. Incident Reporting, Investigation and Documentation 
 
D.1 Reporting Hazardous Conditions 
 
It is your right and your duty to report any hazardous condition, situation or behaviour 
you see in your workplace that could cause injury. Don’t wait. Be proactive - report the 
hazard to your Supervisor as soon as you see it. It would be difficult to know that 
someone was injured and that you might have prevented it. 
 
Tips for reporting a hazard to your Supervisor: 
• Clearly identify the issue 
• Ensure you have all the facts 
• Present as a report, not a complaint 
• Propose solutions 
• Be assertive, not aggressive 
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• Ask for support. 
 
If a report to your Supervisor is not effective, speak with your Health and Safety 
Representative who will take your concerns to the Health and Safety Committee. If you 
feel the issue is not being adequately addressed, bring your report directly to Howick 
Council. If the matter is not resolved, contact the Ministry of Labour. 
 
D.2 Corrective Action 
 
As a worker, your role in controlling hazards is to report them to your supervisor. It’s the 
Supervisor’s and employer’s job to take the action necessary to eliminate or control the 
hazard. 
 
It is your employer’s responsibility to protect you. Once a hazard is recognized, 
assessing its potential to cause injury is a necessary step in determining how the 
hazard can be addressed. Any hazard that causes immediate danger of injury and can 
be remedied quickly will be given immediate attention and eliminated if at all possible. 
 
D.3 Accident, Injury and Illness Investigation 
 
You must report any work-related illness, injury, accident or incident to your Supervisor 
immediately. The Supervisor and Health and Safety Representative will investigate 
each incident to determine the cause.     
Under Workplace Safety and Insurance Board regulations, your employer is required to 
submit an “Employer’s Report of Injury/Illness” (Form 7) to the WSIB within 3 days.  
  
In the case of a disabling injury or illness, a critical injury or a fatality, it is required by 
law under the Occupational Health and Safety Act that an investigation be conducted 
and a report of the incident must be sent to the Ministry of Labour within 48 hours. The 
investigation and report should include: 
• Who was involved, who witnessed and where and when the accident occurred 
• Description of what happened 
• Details of equipment/machines/materials involved 
• Information about related work procedures and training provided 
• Details of corrective actions taken and when 
• Recommendations on how to prevent it from happening again 
• Signed by investigators, Health and Safety Representative and employer. 
 
E. Re-employment of Injured Workers 
  
E.1 Employer’s Obligations 
  
In accordance with Workplace Safety and Insurance Board (WSIB) regulations, the 
Township has an obligation to re-employ an injured worker when all of the following 
conditions are met:  
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-  regularly employs 20 or more workers, 
-  the worker has worked continuously for at least one year and 
-  the worker is unable to work as a result of the injury. 

 This obligation lasts until the earliest of: 
-  two years from the date of the injury, 
-  one year after notice from WSIB that the worker is fit to return to the essential 
duties of the pre-injury job. 

 
If there is a disagreement concerning the worker’s fitness to return to work, the WSIB 
shall determine whether the worker is medically able to perform the essential duties of 
his/her pre-injury employment or to perform suitable work. 
 
When the worker is able to: 

- perform the essential duties of the pre-injury job, the employer is obligated to offer 
either the pre-injury job or a comparable job, and 
- perform suitable work, the employer is obligated to offer the first opportunity to 
accept suitable work when it becomes available. 

 
“Suitable work” is a job that:   

- the worker has the necessary skills to perform 
- the worker is medically able to perform 
- does not pose a health or safety risk to the worker or co-workers. 

 
“Comparable work” is a job that: 

- is similar in nature and has the same earnings as the pre-injury job. 
 
“Essential duties” of the pre-injury job are: 

-   the duties necessary to produce at the normal level of productivity the final 
product or service required. 

 
E.2 Terminating an Injured Worker 
 
If an injured worker is terminated or laid off within six months of re-employment, the 
WSIB presumes the employer has not fulfilled the re-employment obligation.   
In such case, the employer:  
-  can rebut the presumption by proving the termination was not related to the injury; 
-  may be penalized for violating the re-employment obligation. 
 
  



 13 

F.    Program Implementation and Enforcement 
 
F.1 Promotion and Awareness 
 
Every employee will receive a copy of the Workplace Health & Safety Policy and 
Program and shall acknowledge by signing a confirmation form that he/she has 
received, read and understands the policies and the requirements thereof. Copies of the 
Policy will be placed in each workplace for easy reference. 
 
The Health and Safety Committee will ensure that relevant Health and Safety 
information is posted in every workplace and will provide an annual review of the policy 
and program for all employees. 
 
F.2 Enforcement 
 
Enforcement of this Health & Safety Policy and Program is the responsibility of the 
Council of the Township of Howick. A breach of any provision will be documented by the 
Supervisor and conveyed to the Health and Safety Committee. The Committee will 
evaluate the incident and submit a report and recommendations to Council.   
 
F.3 Penalties 
 
Penalties for non-compliance with health and safety regulations will be determined by 
the Council of the Township of Howick in consultation with the Health and Safety 
Committee. Depending on the nature of the offence, penalties may include documented 
reprimand, fine, temporary suspension, or dismissal. 
 
 



Township of Howick 
Occupational Health and Safety Policy Statement 

 
The Council of the Township of Howick is vitally interested in the health and safety of its 
employees. The Township of Howick is committed to protection of employees from 
injury or occupational disease is a major continuing objective. The Township of Howick 
will make every effort to provide a safe, healthy work environment. All supervisors and 
workers must be dedicated to the continuing objective of reducing risk of injury. 
 
The Township of Howick is ultimately responsible for worker health and safety.  
Supervisors will be held accountable for the health and safety of workers under their 
supervision. Supervisors are responsible to ensure that machinery and equipment are 
safe and that workers work in compliance with established safe work practices and 
procedures. Workers must receive adequate training in their specific work tasks to 
protect their health and safety. 
 
Every worker must protect his or her own health and safety by working in compliance 
with the law and with safe work practices and procedures established by the Township 
of Howick. 
 
In fulfilling this commitment, we will provide and maintain a safe and healthful work 
environment as indicated by acceptable industry practices and compliance with 
legislative requirement and we will strive to eliminate any foreseeable hazards which 
may result in personal injuries/illness, fires, security losses, and damage to property.  
 
It is in the best interest of all parties to consider health and safety in every activity.  
Commitment to health and safety is an integral part of this organization and a way of 
life. 
 
 
              
Date        Reeve Doug Harding 
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