
Howick: a strong, independent, healthy, rural community. Proud to be different. 
 

Township of Howick Council Agenda 
Tuesday February 1, 2022 at 9 am 

Howick Council Chambers 

1. Call to Order  
 

2. Acceptance of Agenda (motion to approve as presented) 
 

3. Declaration of Pecuniary Interest and General Nature Thereof 
 

4. Delegation 

Vicki Lass & Cole Nicholson, Huron County Economic Development present Business 
Retention & Expansion project data summary report  
 

5. Approval of Minutes – Jan 18/22 Council & Public meetings (motion to approve as 
presented) 
 

6. Staff Reports 
 

6.1 By-law Enforcement/Canine Control Officer Lisa MacDonald 
- report to Council-By-law-2022-01 – cell phone reimbursement (motion to approve) 
- report to Council-By-law-2022-02 – activity update 
 

6.2 Chief Building Official David Kopp 
- report to Council-Building-2022-01 – annual building permit comparison  
 

6.3 Drainage Superintendent Wray Wilson 
- report to Council-Drainage-2022-2 – grant application; 2021 Drain Maintenance  
By-law; Metcalfe-Wright municipal drain 
 

6.4 Operations Manager Brady Nolan  
- report to Council-Public Works-2022-3 – contract extension with DaLee Dust Control 
(motion to approve) 
- report to Council-Public Works-2022-4 – purchase a new grader  
6.5 Treasurer Brenda Weishar 
- report to Council-Treasurer-2022-2 – accounts payable; 2021 Council remuneration & 
expense summary; Wroxeter Park roof repair 
7. Committee and Board Repots 
- SVCA meeting Dec 16/21 
8. Correspondence 
- MVCA member attendance at Authority meetings 2021 
- RED intake opening Feb 7/22 
- United Way Perth-Huron coldest night of the year 
- Avon Maitland District School Board highlights – Jan 25/22 
 

9. Members Privilege – Good News & Celebrations 
(this is an opportunity for Council members to share information not included in the 
agenda that does not require any action) 
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10. By-laws 
- By-law 8-2022, appoint Acting By-law Enforcement Officers  
- By-law 9-2022, regulate fire prevention including the prevention of the spreading of 
fires and the regulating of open air fires  
- By-law 10-2022, provide for maintenance and repair of drainage works for the year 
ending December 31, 2021 
11. Adjournment  
- By-law 11-2022, confirm the actions of Council 
- motion to adjourn               
If any member of the public would like more information on an agenda item please contact the Clerk’s office at 519-335-3208 ext 2 
or email clerk@howick.ca, alternative formats of this publication available upon request  

mailto:clerk@howick.on.ca
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What is a BR&E? 

Background 

An internationally recognized economic development tool, first introduced to Ontario in 1998 by the 
Ontario Ministry of Agriculture, Food, and Rural Affairs (OMAFRA), the business retention and 
expansion program (BR&E) is a community-based initiative intended to foster local businesses’ and 
economic growth. 

An action-oriented approach to economic development, the BR&E plan focuses on nurturing existing 
businesses, and prioritizing community efforts. BR&E fosters economic development by learning 
more about challenges and opportunities to retaining and growing businesses and developing action 
plans to address these concerns as part of the community’s economic development strategy. 
 
 

Objectives 

The Huron County BR&E Project was guided by the following objectives: 

Short Term Objectives: 

• Build and improve relations with existing businesses 
• Build capacity within the community and strengthen relationships between organizations 
• Identify the positive and negative attributes of the community as a place to do business 
• Identify and address immediate concerns and issues of individual businesses through an 

assessment and referral process 
• Let existing businesses know how much they are valued in the community 
• Collect business and market data to support economic development planning 
• Establish and implement a strategic action plan to support existing businesses 

Long Term Objectives: 

• Strategic economic development plans to support businesses 
• Increase the competitiveness of existing businesses 
• Enable business development, investment, job creation and growth 
• Foster and enhance the environment for business development 
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Why Undertake a BR&E Project? 

Existing businesses are already invested in the community 

It’s important to leverage the fact that existing businesses are already established and invested in 
the community. Studies have shown that anywhere between 74% and 90% of new jobs within a 
community come from existing businesses. Furthermore, it is much easier and less expensive for a 
community to retain existing businesses than to attract new businesses to the community. 
 
 
BR&E Projects can provide an early warning system 

Businesses in every community close each year for a variety of reasons. This year it has only been 
worsened by the COVID-19 pandemic. Some of these closures could be averted if the businesses 
were connected with the existing support resources such as our Economic Development programs 
and services. 

 
Importance of an economic recovery from COVID-19 pandemic 

This is an ideal time to check in with the Huron County business community to learn of what the new 
business needs are as a result of the impacts of the COVID-19 pandemic. The feedback we receive 
from businesses will be essential in developing an economic recovery strategy. 

 

Huron BR&E COVID-19 Adaptations

The Huron BR&E Project needed to adapt to the social restrictions that came with the COVID-19 
pandemic. Among those adaptations include: 

Typical BR&E 
 
1. In-person interviews 
2. Volunteer record answers  
3. Volunteers return completed surveys 

to project coordinator 
4. Surveying timeline is short and highly 

intensive 

Huron BR&E 
 
1. Surveys mailed to businesses 
2. Volunteer connected over the phone and 

supported respondents as needed 
3. Business owners completed and returned 

survey via pre-paid mail 
4. Surveying timeline was longer and less 

demanding with multiple mail-outs 

 

Identified Survey Themes
The results of the BR&E survey have highlighted a number of high-level themes. 

Planning along the business lifecycle (start up, growth and succession); 
Staffing challenges; 
Improved energy, housing, broadband and transportation; and, 
Business support and training opportunities. 



  

 Page | 5 

Data Summary  

Profile of Respondents 

Over the course of 6 months, 723 surveys were collected from Huron County businesses across all 
nine lower-tier municipalities and spanning various sectors, resulting in a 21% response rate (see 
figure 1).  

Municipality Surveys Total business 
count 

% of Municipal 
businesses 

% of total return 

ACW 48 310 15.5% 6.6% 
Bluewater 83 403 20.6% 11.5% 
Central Huron 96 460 20.9% 13.3% 
Goderich 72 355 20.3% 10% 
Howick 38 197 19.3% 5.3% 
Huron East 137 577 23.7% 18.9% 
Morris-
Turnberry 

54 270 20% 7.5% 

North Huron 68 258 26.4% 9.4% 
South Huron 99 530 18.7% 13.7% 
Unknown 28 N/A N/A 3.8% 
Total 723 3,360 21.5% (avg) 100% 

                                                                                                                                                                                                   Figure 1 

Agriculture businesses led responses with 38% of respondents indicating they are an agriculture 
business. These agriculture businesses include primary producers as well as businesses along the 
value chain. There were 65 businesses that did not identify what sector (NAICS code) they fall under 
(see figure 2).  

Sector by NAICS Code Main Survey Count % 

Agriculture 276 38% 
Retail 79 11% 
Manufacturing 41 6% 
Construction 41 6% 
Accommodations & Food Services 34 5% 
Health Care & Social Assistance 30 4% 
Finance & Insurance 21 3% 
Arts, Entertainment and Recreation 15 2% 
Other Services 48 6% 
Other 73 10% 
Unknown 65 9% 
Total 723 100% 

                                                                                                                                                  Figure 2 
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Business Information  

Ownership 

 
                                                                                                    Figure 3 

Huron county is dominated by locally owned and operated businesses, making up 92% of business 
respondents (see figure 3). 

94% of business respondents have at least one of the primary owners involved in the day-to-day 
operations of the business with 89% of businesses having at least one of the owners a resident of 
Huron County.  

Business Plans 

The survey revealed that 60% of business respondents do not have a business plan with 57% of those 
with a business plan had not updated it in at least 5 years. 

Years in Business 

          
                                                                                                Figure 4                                                                                                                 Figure 5 
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The Huron County business community is well established with a majority of businesses having been 
in operation for 11 years or more and with current owners operating their business for 11 years or 
more (see figures 4 & 5). Agriculture businesses make up 58% of businesses with the current 
owner(s) operating the business for over 35 years, indicating agriculture is the most mature sector. 

Business Size 

A significant majority (89%) of the businesses surveyed have 19 or less employees, with 67% of those 
having only between 1 and 4 employees, including the owner.  

Primary Markets 

                                                                                                                                                                                                                                                                                                     
                                                                                           Figure 6 

A majority of businesses surveyed primarily serve local or regional markets. Only 14% of those 
surveyed market outside of the province (see figure 6). 

 
Doing Business in Huron County 

 
                                                                                                 Figure 7 

Attitude towards Doing Business in Huron County 
There are signs of stability in the attitude towards doing business in Huron county as 72% of business 
respondents indicated no change in attitude over the past 3 years. 
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Changes in Attitude 

15% of respondents experienced a positive shift in attitude towards doing business in Huron County 
as a result of community growth, support and an improved business climate. Respondents also felt 
doing business in Huron County provided them with a high quality of life, and are happy with the 
availability of health and medical services. Businesses also feel well supported in their community by 
local residents and other businesses (see figure 8).  

 
                                                                                                                                                                                                        Figure 8 

13% of respondents indicated a negative change in attitude, attributing this change to challenges 
with government processes and regulations (red tape), views on taxes and the current political 
climate, along with a feeling that there is a lack of community support. Challenges to doing business 
include the availability of adequate housing for staff, availability of natural gas (commonly identified 
by agriculture businesses), and costs of land (see figure 9). 

 
                                                                                                                                                                                                      Figure 9 
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Future Business Plans 

 
                                                                                                          Figure 10 

The future plans of businesses showed characteristics of a stable business community in Huron 
County (see figure 10). However, 12% of Huron County businesses are planning on downsizing, 
relocating, selling or closing their businesses within the next 18 months.  

Business Expansions 

 
                                                                                                                                                                           Figure 11 
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                                                                                                                                                                                                                   Figure 12 

62% of businesses with plans of expansion are planning on funding their own expansion while 73% 
are interested in federal/provincial programs to assist with their expansion. 

Half of respondents are currently experiencing challenges with their expansions related to: 

• Difficulty identifying or securing suitable property 
• Difficulty navigating red tape 
• Increased workload and stress 
• Difficulties due to COVID-19 

Half of respondents view assistance with their expansion plans as beneficial, with the most valuable 
assistance being identified as providing more skilled workers (38 responses), followed by providing 
more general business support (28 responses) and securing suitable housing for staff (27 responses). 

Business Downsizing, Selling, Relocating and Closing 

• 41 businesses expect to downsize their business 
o 78% of those indicate age/retirement to be the main reason  

• 21 businesses expect to sell their business 
o 85% of those indicate retirement to be the main reason 
o 68% of those do not have a succession plan in place 

• 17 businesses expect to relocate their business 
o 56% of those are planning on relocating within Huron County 

• 12 businesses expect to close their business 
o 73% of those indicate retirement to be the main reason 

 

Business Development 

Business Outlook & Projected Sales 

Most business respondents have a neutral or positive outlook for their industry (see figure 13). 
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                                                                          Figure 13 

 
                                                                                   Figure 14 

 
For those with an outlook of growth for their industry, general market conditions/trends (216 
responses) and population changes (170 responses) were the most commonly selected reasons. 

 
                                                                                                                                                                                                               Figure 15 

           
                                                                                                                                                                                                 Figure 16 
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                                                                                                     Figure 17 
 
71% of respondents are experiencing no barriers to their information technology requirements. For 
those that are experiencing technological barriers, common causes include internet speed/access 
(135 responses) and knowledge and training (69 responses). 
 

Workforce 

Changes in Staffing 

  
                                                                                                 Figure 18                                                                                                Figure 19 

 

Survey responses confirmed that workforce is a significant issue. Between 2016 and 2019, a majority 
of businesses had the same number of employees, with a considerable number of respondents 
increasing the number of people they employ (see figure 18).  

In 2020, we see the amount of businesses remaining the same increased considerably to 75% while 
those who increased staff lowered to only 11% (see figure 19).  

Out of the 80 respondents who decreased the number of people they employ in 2020, 57 indicated 
this was due to negative impacts of COVID-19, along with 32 who had difficulty finding skilled staff 
(the latter identical to the 2016-2019 timespan). 
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Workforce Needs 

   
                                                                                            Figure 20                                                                                                       Figure 21 

In terms of county factors related to workforce, business respondents rated availability of qualified 
workers and ability to attract new employees the poorest (see figures 20 & 21).  

Stability of the workforce and ability to retain new employees were ranked more evenly.  

 

 
                                                                                                                                                                                                                 Figure 22 

262 (41%) businesses report difficulties hiring. 
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Workforce Shortages 

 
                                                                                                               Figure 23 

• Examples of general labour occupations: farm labourers, dishwashers and line workers 
• Examples of semi-skilled occupations: cooks, construction workers and drivers 
• Examples of skilled occupations: nurses, engineers, technicians and management staff 

 

 
                                                                                                                                                                                                  Figure 24 

Co-op, Internship and Apprenticeship Programs 

Only 24% of respondents are currently participating in co-op, internship or apprenticeship programs. 
This reveals a significant workforce development opportunity to increase business participation in 
these programs as a means for employers to connect with potential future staff.  
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                                                                                                                                                                                                                       Figure 25 
Businesses most commonly requested training for health & safety (e.g. WHMIS, COVID-19 protocols), 
marketing and sales, technical skills and trades (e.g. working at heights) and government regulations, 
programs and funding (see figure 25). 

Community Development 

Community Services 

The general impression of community services is good. Respondents were very satisfied (rated good 
or excellent) with local elementary & secondary schools and Community Futures Huron. Community 
services viewed negatively (rated poor or fair) include workforce planning and mental health support 
services. These services were not highly engaged by businesses. 

Local Government Services 

The level of satisfaction with local government services is also very good, as businesses were very 
satisfied with most service categories. Businesses were more likely to be satisfied with services that 
they were more familiar with, while services that were rated less positively, such as public transit, 
saw very little contact. Services that were seen most positively include garbage/recycling, fire 
services and snow removal. 

A Good Place to do Business 

Respondents highlighted advantages of doing business in Huron County as a sense of community, 
the supportive people, its desirable location, and local support from residents and businesses 

Opportunities for Community Improvement 

Respondents felt that Huron County could be a better place to do business if improvements were 
made to address the shortage of attainable* housing, low population, lack of internet availability in 
rural areas, high taxes and the workforce shortage. 
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Requested Changes 

Respondents highlighted the most significant changes they would like to see in the next five years to 
be infrastructural improvements that address the lack of attainable housing along with internet and 
natural gas availabilty in rural areas. 

 
                                                                                                                                                                                                                       Figure 26 

Survey Themes 
Theme 1 – Planning Along the Business Lifecycle  

Businesses that are downsizing or selling their business aren’t doing so because of financial viability 
or being outcompeted, they’re doing so because owners are aging out of business. A majority of 
business respondents that plan on selling their business soon do not have a succession plan in place 
and thus are not properly prepared for that inevitable selling of their business. Those in the 
agriculture sector view succession planning assistance as beneficial to support their business. Many 
of the beneficial business supports (figures 25 and 26) noted would fall into this category under start 
up and growth 

• 41 businesses are planning on downsizing within the next 18 months 
o Age/retirement is the main reason for 78% of these businesses 

• 21 respondents are planning on selling their business within the next 18 months 
o Retirement is the main reason for 85% of these businesses 

• 68% of those who plan on selling their business do not have a succession plan 
• 53 businesses find business planning and growth support training beneficial 
• When asked what assistance or opportunities would be beneficial to support their business: 

o 100 respondents identified succession planning, 53 of whom are agriculture business 
owners 

o 105 respondents selected business planning and growth support 
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Theme 2 – Workforce Issues 

There are wide ranging challenges to recruiting and retaining suitable staff. Businesses are reporting 
that the workforce shortage issue is now higher for semi-skilled and skilled occupations than general 
labour jobs. This notion is reinforced by survey follow-ups conducted by the Business Support Team 
where many businesses communicated their need for both general labour and skilled occupations, 
especially those in the food/beverage and construction sectors. While majority of business 
respondents rate availability of qualified workers and ability to attract new employees as poor in 
terms of business factors in their communities, there is very limited participation and interest in co-
op, internship and apprenticeship programs. However, there is interest in receiving assistance with 
workforce planning, workforce attraction and employee training. 

• 262 (41%) businesses report difficulties hiring employees 
o 39% of business experiencing difficulties hiring identified semi-skilled positions to be the 

most difficult to recruit 
o 38% identified skilled positions to be the most difficult to recruit 
o Only 23% identified general labour 

• 114 (19%) businesses report difficulties retaining employees 
o Common reasons for these difficulties retaining include work ethic (58), shortage of 

skilled labour (55) and wages (40) 
• 247 (51%) businesses rated availability of qualified workers as poor (out of 483 respondents who 

provided a rating) as a factor in Huron County for their business needs 
• 221 (49%) businesses rated ability to attract new employees as poor (out of 452 respondents 

who provided a rating) as a factor in Huron County for their business needs 
• 494 (76%) respondents do not participate in any co-op, internship or apprenticeship programs 

o Of these businesses, 81% are not interested in receiving information on these programs 
• 124 businesses identified workforce planning, employee training and attraction as an assistance 

that would be beneficial to support their business (second most popular selection) 
 

Theme 3 – Infrastructure Improvements 

The business community views the lack of attainable housing as the biggest disadvantage and 
poorest factor of doing business in Huron County. There is a similar outlook on availability of natural 
gas, especially for agriculture businesses operating in rural areas. 

• 225 (42%) respondents rated availability of adequate housing as poor  
• 195 respondents rated availability of natural gas as poor 

o 126 of these respondents identified themselves as agricultural businesses 
o Of agricultural businesses, these 126 respondents make up 59% of those who provided a 

rating for availability of natural gas 
• Securing suitable housing for staff was found to be a support of interest (27 responses) for 

businesses planning on expanding  
• 71 occurrences of the word housing when asked what their community’s top disadvantages were 

as a place to do business. There was 41 uses of the word distance and 33 of gas 
• Business respondents most commonly described the most significant changes they would like to 

see in the community as a place to do business relating to need for more housing (71 responses) 
and natural gas (30 responses) 
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Theme 4 – Beneficial Business Supports 

A majority of businesses are interested in receiving direct assistance and support, regardless of their 
sector or future plans. This covers a variety of training and support topics, the most popular of which 
is grant, funding and loan programs. In light of the current labour market, workforce planning, 
workforce attraction and employee training are desired across all sectors. Succession planning 
assistance is of particular interest to agriculture businesses. 

• 10 (71%) businesses that plan on relocating their business indicated there is assistance that could 
be provided to prevent or assist with the relocation of their business within Huron County 

o Grants, funding and financial assistance was the most common specification 
• 109 (73%) businesses that plan on expanding wanted to receive information on potential federal 

or provincial programs or services that might assist with their expansion 
o When asked if the community could potentially aid their expansion plans, of the 70 (49%) 

that selected yes, 28 businesses specified the provision of general business support 
• 196 business respondents expressed interest in training programs that would be beneficial to 

them, with most popular choices including health and safety (109 responses), marketing and sales 
(78 responses), technical skills and trades (75 responses), government regulations, programs and 
funding (70) and digital marketing and social media management (69 responses) 

• When asked what assistance or opportunities would be beneficial to support their business: 
o 222 respondents selected access to information on grants, funding and loans 
o 124 respondents selected workforce planning, employee training and attraction 
o 113 respondents selected joint advertising and marketing 
o 109 respondents selected digital marketing, social media and online content workshops 
o 105 respondents selected business planning and growth support 

Follow-up Support Themes 
Based on the follow-up support provided to 203 Huron County businesses, themes within business 
supports were identified as: 

• Common requests for direct business follow-up included: 
o Funding program opportunities 
o Business planning and growth support 
o Succession planning 
o Digital marketing and web content 
o Difficulties hiring and retaining staff 

• Businesses are receptive to discussing their survey and expanding on responses 
o Respondents desired direct one on one support 
o Respondents are open to engaging with private and public partners for additional support 

(e.g. Four County Labour Market Board, Conestoga College Career Centre, Digital Main 
Street) 

• The agriculture industry feels that government lacks understanding of their needs 
• Businesses support red tape reduction 
• The majority of follow-up respondents used grant and funding programs with ease, especially as 

they related to COVID-19 
o Ongoing assistance in finding grant programs was requested 
o Time and capacity to write out the applications is lacking 



Huron County Business
Retention & Expansion
(BR&E) Project

Howick Council
February 1, 2022



The BR&E Process: Stage I - Preparation

Form a Project Taskforce

Design the survey

Recruit volunteers

Train volunteers



Stage II - Summary of Survey Phase

3,360 surveys mailed out

723 Surveys completed
21% response rate

Over 200 businesses supported

30+ volunteers, staff, summer
students involved



Stage II - Data Analysis

 1. Analyze survey results

 2. Identify themes

 3. Create data summary report



Highlights of Data Summary Report
Huron County is dominated by locally owned and

operated businesses 

A majority of businesses have operated for >11

years

A majority of businesses have <20 employees

A majority of businesses report serving local or

regional markets

The report shows Huron County has a very stable

business community

A majority of respondents have a neutral or

positive outlook for their industry
All respondents



No change in attitude towards doing business in Huron County

High level of satisfaction with community and local government services

Advantages of doing business in Huron County are the sense of community, its desirable location,

and supportive residents and businesses

Areas of improvements include: 

Access to attainable housing

Access to internet

Addressing workforce shortages

Increase population

Lowering taxes 

Highlights of Data Summary Report

Howick businesses



Data Analysis - Early Indicators

Planning along business lifecycle

(start up, growth, succession)

Workforce Issues

Infrastructure Improvements &

Beneficial Business Supports



Data Analysis - Themes from support requests

Funding program opportunities

Business planning and growth support

Succession planning

Digital marketing & web content

Difficulties hiring & retaining staff



Stage III - Develop Goals & Action Plans
Next Step - Data Retreat

8. Host Sector & Community Roundtables

 

9. Prepare Final Report & Action Plans

10. Communicate results



Roundtables - Purpose and Objectives

Review data summary

Identify key findings and priorities

Develop goals that address key

findings

Develop performance measures and

action plans



Engagement with Key Stakeholders
Mini Data Retreat 

December 10, 2021

Economic Development Department
December 16, 2021

Planning Department
January 12, 2022

Economic Development Board
January 12, 2022

Sector and Community Roundtables
January - March, 2022

Sustainable Huron Steering Committee
February  25, 2022



Stage III - Develop Goals & Action Plans
Strategic Plan & Staff Workplans

Summarize goals and actions

Create 3-5 year strategic workplan

Align strategies with county vision

and mission

Create 1 year action plan

Stage IV - Implement strategic

workplan
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Data Summary  

Profile of Respondents 

38 surveys were collected from Huron County businesses based in Howick. (see figure 1).  

Municipality Surveys Total business 
count 

% of Municipal 
businesses 

% of total return 

ACW 48 310 15.5% 6.6% 
Bluewater 83 403 20.6% 11.5% 
Central Huron 96 460 20.9% 13.3% 
Goderich 72 355 20.3% 10% 
Howick 38 197 19.3% 5.3% 
Huron East 137 577 23.7% 18.9% 
Morris-
Turnberry 

54 270 20% 7.5% 

North Huron 68 258 26.4% 9.4% 
South Huron 99 530 18.7% 13.7% 
Unknown 28 N/A N/A 3.8% 
Total 723 3,360 21.5% (avg) 100% 

                                                                                                                                                                                                       Figure 1 

Agriculture businesses led responses with 58% of respondents indicating they are an agriculture 
business. These agriculture businesses include primary producers as well as businesses along the 
value chain. There were 4 business that did not identify what sector (NAICS code) they fall under (see 
figure 2).  

Sector by NAICS Code Main Survey Count % 

Agriculture 22 58% 
Retail 3 8% 
Construction 2 5% 
Finance & Insurance 1 3% 
Arts, Entertainment and Recreation 1 3% 
Manufacturing 1 3% 
Other Services 1 3% 
Other 3 8% 
Unknown 4 10% 
Total 38 100% 

                                                                                                                                                  Figure 2 
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Business Information  

Ownership 

 
                                                                                                       Figure 3 

Howick is dominated by locally owned and operated businesses, making up 100% of business 
respondents (see figure 3). 

98% of business respondents have at least one of the primary owners involved in the day-to-day 
operations of the business with 95% of businesses having at least one of the owners a resident of 
Huron County.  

Business Plans 

The survey revealed that 64% of business respondents do not have a business plan with 64% of those 
with a business plan had not updated it in at least 5 years. 

Years in Business 

  
                                                                                                       Figure 4                                                                                                          Figure 5 
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The Howick business community is well established with a majority of businesses having been in 
operation for 11 years or more and with current owners operating their business for 11 years or more 
(see figures 4 & 5).  

Business Size 

A significant majority (97%) of the businesses surveyed have 19 or less employees, with 85% of those 
having only between 1 and 4 employees, including the owner.  

Primary Markets 

                                                                                                                                                                                                                                                                                                     
                                                                                                   Figure 6 

A majority of businesses surveyed primarily serve local or regional markets. Only 8% of those 
surveyed market outside of the province (see figure 6). 

 
Doing Business in Huron County 

 
                                                                                                   Figure 7 

Attitude towards Doing Business in Huron County 

There are signs of stability in the attitude towards doing business in Huron county as 83% of business 
respondents indicated no change in attitude over the past 3 years. 
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Changes in Attitude 

10% of respondents experienced a positive shift in attitude towards doing business in Huron County 
as a result of community growth, support and an improved business climate. Respondents also felt 
doing business in Huron County provided them with a high quality of life, and are happy with the 
availability of health and medical services. Businesses also feel well supported in their community by 
local residents and other businesses (see figure 8).  

 
                                                                                                                                                                                                                     Figure 8 

7% of respondents indicated a negative change in attitude, attributing this change to challenges with 
government processes and regulations (red tape), views on taxes and the current political climate, 
along with a feeling that there is a lack of community support. Challenges to doing business include 
the availability of natural gas, cellular phone services, along with availability of space for rent or lease 
(see figure 9). 

 
                                                                                                                                                                                                      Figure 9 

0 10 20 30 40 50 60 70 80 90 100

 t

Support from local residents
52%

Support from other businesses
60%

Availability of health services
67%

Quality of life
81%

Advantages to doing business in Huron County

0 15 30 45 60 75

 t

Availability of space for rent or lease
21%

Cellular phone services
36%

Availability of
natural gas

55%

Challenges to doing business in Huron County



  

 Page | 6 

Future Business Plans 

 
                                                                                                                        Figure 10 

The future plans of businesses showed characteristics of a stable business community in Howick (see 
figure 10). However, 9% of businesses are planning on downsizing their businesses within the next 18 
months.  

Business Expansions 

 
                                                                                                                                                                                 Figure 11 
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                                                                                                                                                                                     Figure 12 

57% of businesses with plans of expansion are planning on funding their own expansion while 71% 
are interested in federal/provincial programs to assist with their expansion. 

57% of respondents are currently experiencing challenges with their expansions related to 
difficulties identifying or securing suitable property. 

43% of respondents view assistance with their expansion plans as beneficial, with the most valuable 
assistance being identified as providing more general business support (3 responses) and skilled 
workers (2 responses). 

Business Downsizing 

• 3 businesses expect to downsize their business, all due to age and/or retirement 

Business Development 

Business Outlook & Projected Sales 

Most business respondents have a neutral or positive outlook for their industry (see figure 13). 

 
                                                                                       Figure 13 

 
                                                                                   Figure 14 
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For those with an outlook of growth for their industry, general market conditions/trends and 
population changes (10 responses each) were the most commonly selected reasons. 

 

 
                                                                                                                                                                                                      Figure 15 
             
                                                                                                                                                                                                                                                                                                                

 
                                                                                                                                         Figure 16 
 
 
54% of respondents are experiencing no barriers to their information technology requirements. For 
those that are experiencing technological barriers, common causes include internet speed/access (17 
responses) and lack of knowledge and training (4 responses). 
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Workforce 

Changes in Staffing 

  
                                                                                                 Figure 17                                                                                                Figure 18 

 

Between 2016 and 2019, a majority of businesses had the same number of employees, with a 
considerable number of respondents increasing the number of people they employ (see figure 17).  

In 2020, we see the amount of businesses remaining the same increase to 95% while those who 
increased staff decreased to 5% (see figure 18).  

Workforce Needs 

   
                                                                                            Figure 19                                                                                                 Figure 20 

In terms of county factors related to workforce, business respondents rated availability of qualified 
workers and ability to attract new employees the poorest (see figures 19 & 20).  

Stability of the workforce and ability to retain new employees were ranked more evenly.  
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                                                                                                                                                                                          Figure 21 

27% of surveyed businesses report difficulties hiring. 

 

Workforce Shortages 

 
                                                                                               Figure 22 

• Examples of general labour occupations: farm labourers, dishwashers and line workers 
• Examples of semi-skilled occupations: cooks, construction workers and drivers 
• Examples of skilled occupations: nurses, engineers, technicians and management staff 

Only 1 business indicated they are experiencing difficulties retaining employees, the main reason 
being competition. 
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Co-op, Internship and Apprenticeship Programs 

Only 11% of respondents are currently participating in co-op, internship or apprenticeship programs. 
This reveals a significant workforce development opportunity to increase business participation in 
these programs as a means for employers to connect with potential future staff.  

 

 
                                                                                                                                                                                                                 Figure 23 

Community Development 

Community Services 

The general impression of community services is good. Respondents were very satisfied (rated good 
or excellent) with local elementary & secondary schools. Community services viewed negatively 
(rated poor or fair) include child care services and mental health support services. These services 
were not highly engaged by businesses. 

Local Government Services 

The level of satisfaction with local government services is also very good, as businesses were very 
satisfied with most service categories. Businesses were more likely to be satisfied with services that 
they were more familiar with, while services that were rated less positively, such as public transit, 
saw very little contact. Services that were seen most positively include garbage/recycling, fire 
services and snow removal.  

A Good Place to do Business 

Respondents highlighted advantages of doing business in Huron County as a sense of community, 
the friendly people, and local support from residents and businesses. 
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Opportunities for Community Improvement 

Respondents felt that Huron County could be a better place to do business if improvements were 
made to address the lack rural internet service and shortage of attainable* housing and natural gas. 

Requested Changes 

Respondents highlighted the changes they would like to see in the next five years to be 
infrastructural improvements that address the lack of rural internet and cell service along with paved 
road repairs. 

 

 
                                                                                                                                                                                                                       Figure 24 
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Township of Howick Council Meeting Minutes January 18, 2022 
 
Present: Reeve Doug Harding 
  Councillor Doug Hargrave 
  Councillor Megan Gibson 
  Councillor Marvin Grimes 
  Drainage Superintendent Wray Wilson 
  Operations Manager Brady Nolan 
 Treasurer Brenda Weishar 
 Clerk Carol Watson 
      
1. Call to Order  
Reeve Harding called the meeting to order at 7 pm, welcomed everyone in attendance 
and those who joined by telephone. 
 

2. Public Meeting 
A public meeting was held to consider a proposed Zoning By-law Amendment under 
Section 34 of the Planning Act, R.S.O. 1990, as amended on lands located at 3027 
Patrick St (Lot 28 and 29), Fordwich, owner 2822071 Ontario Ltd, applicant Baker 
Planning Group.  
 

3. Acceptance of Agenda  
 

Moved by Councillor Gibson; Seconded Councillor Grimes: 
Be it resolved that Council approve the agenda as presented. Carried. Resolution 
No. 1/22 
4. Declaration of Pecuniary Interest and General Nature Thereof 
No one declared a pecuniary interest in relation to any item on the agenda at this time.  
5. Approval of Minutes  
Moved by Councillor Grimes; Seconded by Councillor Gibson : 
Be it resolved that Council approve the minutes of the December 21, 2021 Council 
meeting as presented. Carried. Resolution No. 2/22 
6. Huron County Planner Jenn Burns 
Planner Burns joined by telephone and presented report on consent application 
C110/21, 3027 Patrick Street (Lot 28 and 29), Fordwich, owner 2822071 Ontario Ltd, 
applicant Baker Planning Group recommending approval. 
Moved by Councillor Gibson; Seconded by Councillor Grimes: 
Be it resolved that Council support Consent Application File C110/21 as 
submitted by Huron County Planner Jenn Burns; and further, that if the consent 
application be granted provisional consent, Council recommends the following 
municipal conditions apply: 
- the sum of $500 be paid to Howick as cash-in-lieu of parkland 
- 911 addressing for the subject lands be dealt with to the satisfaction of Howick 
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- provide to the satisfaction of Howick a survey showing the lot lines of the 
severed parcel and the location of any buildings thereon and a reference plan 
based on the approved survey 
- the severed lands be rezoned to reflect the existing residential use to the 
satisfaction of Howick 
Carried. Resolution No. 3/22 
Planner Burns also presented a report on consent application C103/21, Concession 9, 
Part Lot 4, 43984 Harriston Road, owner AKLD Holdings Ltd, applicant HA Stan 
Enterprises Ltd recommending denial (refer to Huron County Council for a decision).  
Councillor Hargrave questioned why he had not received copies of the concerns 
received from neighbours. 
Howard Stan, applicant, commented that the land was not used for agricultural as the 
yard is cemented and has used the barn as storage for his tire business for the last 10 
years. The owner of the land, Peter Dinsmore was not willing to make the severed lot 
larger. 
Moved by Councillor Gibson; Seconded by Councillor Grimes: 
Be it resolved that Council defer a decision on consent application No. C103/21 
until issues are addressed. Carried. Resolution No. 4/22 
Planner Burns also presented report on consent application C01/22, Concession 3, Lot 
6, 88082 Gorrie Line, owner Windy Lane Farms Ltd, applicant Ray Dykstra 
recommending denial (refer to Huron County Council for a decision).  
Reeve Harding asked if the old driveway would be removed as per diagram.  
Ray Dykstra, applicant advised that the application was for succession planning as his 
son would be taking over the farm. 
Moved by Councillor Gibson; Seconded by Councillor Grimes: 
Be it resolved that Council support Consent Application File C01/22; and further, 
that if the consent application be granted provisional consent, Council 
recommends the following municipal conditions apply: 
- 911 addressing for the subject lands be dealt with to the satisfaction of Howick 
- the sum of $500 be paid to Howick as cash-in-lieu of parkland 
- provide to the satisfaction of Howick a survey showing the lot lines of the 
severed parcel and the location of any buildings thereon and a reference plan 
based on the approved survey 
Carried. Resolution No. 5/22 
 

7. Staff Reports 
 

7.1 Drainage Superintendent Wray Wilson 
 

Superintendent Wilson presented report to Council-Drainage-2022-1 providing 
information on the #11 Municipal Drain; recommending support to Minister Thompson’s 
request that CN Rail pay its costs as assessed under the Drainage Act and a Metcalfe-
Wright Municipal Drain update. 
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Moved by Councillor Hargrave; Seconded by Councillor Grimes: 
Be it resolved that Council direct staff to send a letter encouraging CN Rail to pay 
its costs as assessed under the Drainage Act. Carried. Resolution No. 6/22 
 

7.2 Operations Manager Brady Nolan  
Manager Nolan presented report to Council-Public Works-2022-1 seeking direction 
regarding the Provincial wide lockdown; keeping ice in and staffing at the Howick 
Community Centre. Council directed staff to wait until announcements to be made 
January 26, 2022. 
He also presented report to Council-Public Works-2022-2 providing information on the 
Wroxeter Park vandalism. Reeve Harding thanked the volunteers for their help. 
Councillor Gibson questioned whether the recent vandalism over the holidays had been 
addressed.  
7.3 Treasurer Brenda Weishar 
Treasurer Weishar presented report to Council-Treasurer-2022-1 including two 
accounts payable listing; a Borrowing By-law and Interim Tax Levy By-law; a review of 
the 2021 Council donation requests and notification received from Ontario Trillium 
Foundation that Howick’s application for the Community Building Fund Capital Stream 
was unsuccessful. Councillor Hargrave questioned the amount of the grant. 
Moved by Councillor Grimes; Seconded by Councillor Gibson: 
Be it resolved that the accounts payable and/or paid from January 1 to 18, 2022 in 
the amount of $80,726.04 be approved. Carried. Resolution No. 7/22 
7.4 Clerk Carol Watson 
A report to Council-Clerk-2022-1 recommending cancelling the February 15, 2022 
Council meeting was presented. 
Moved by Councillor Gibson; Seconded by Councillor Grimes: 
Be it resolved that Council approve cancelling the February 15, 2022 meeting. 
Carried. Resolution No. 8/22 
A report to Council-Clerk-2022-2 regarding 2022 Council remuneration was presented. 
Council will consider By-law 5-2022 under By-laws and Motions. 
A report to Council-Clerk-2022-3 providing updates on By-law Enforcement/Canine 
Control Officer recruitment, Emergency Management Ontario request an amendment to 
Howick’s by-law and COVID-19 Funding Disbursement Committee meeting scheduled 
for January 25, 2022 was presented. 
Although not on the agenda, Councillor Hargrave expressed disappointment in Planner 
Burns being redeployed.  
8. Committee and Board Repots 
Minutes from the Howick Court of Revision meeting held December 16, 2021 were 
received. 
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Minutes from the Maitland Source Protection Authority meeting held June 16, 2021 and 
Maitland Valley Conservation Authority (MVCA) meeting held November 1, 2021 were 
received. 
Moved by Councillor Gibson; Seconded by Councillor Hargrave: 
Be it resolved that Council receive minutes from the Council Committee and 
Board included in the January 18, 2022 agenda. Carried. Resolution No. 9/22 
9. Correspondence 
Correspondence received from Belmore Community Arena Board requesting COVID 
funding information was noted and filed. Reeve Harding advised that this issue would 
be discussed at the January 25, 2022 Committee meeting. 
Correspondence received from Heather and Steve Espensen requesting installation of 
netting/fencing at Fordwich ball diamond was discussed. Chair of Fordwich Park Board 
advised they were looking into pricing for fencing. Councillor Hargrave suggested that 
Recreation Supervisor meet with members of the Park Board to investigate a solution 
and bring back to Council.  
Correspondence received from Township of North Huron requesting financial support 
for use of recreational facilities by neighbouring municipalities was noted and filed.  
Correspondence received from Municipality of Huron East regarding land 
acknowledgement was noted and filed. 
Correspondence received from MVCA including their 2022 priorities and draft budget 
was noted and filed. 
Correspondence received from MVCA including their transition plan to meet Ministry of 
Environment, Conservation and Parks regulatory requirements under the Conservation 
Authorities Act was noted and filed. 
Correspondence received from Saugeen Valley Conservation Authority including their 
transition plan submission was noted and filed. 
Correspondence received from United Way Perth-Huron requesting $5,000 funding for 
the Northern Huron Connection Centre was discussed. Council agreed that funding for 
the facility should be the decision of Howick residents and not come from the tax levy. 
Correspondence received from Huron County Plowmen’s Association requesting 
support for the 2022 match was noted and filed. 
Correspondence received from Ministry of Municipal Affairs and Housing regarding Bill 
13, the Supporting People and Businesses Act, 2021 and Bill 276, the Supporting 
Recovery and Competitiveness Act, 2021 was noted and filed. 
10. Members Privilege – Good News & Celebrations 
Councillor Gibson announced that school was back to in person learning!  
Reeve Harding shared that all Howick staff was back at the office. 
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11. By-laws and Motions 
Moved by Councillor Gibson; Seconded by Councillor Grimes: 
Be it resolved that Council accept the letter of resignation received from By-law 
Enforcement/Canine Control Officer Lisa MacDonald, with regret. Carried. 
Resolution No. 10/22  
Council suggested an exit interview be held. 
Moved by Councillor Hargrave; Seconded by Councillor Grimes: 
Be it resolved that Council appoint Councillor Megan Gibson to Maitland Valley 
Conservation Authority and Maitland Source Protection Authority for 2022. 
Carried. Resolution No. 11/22 
Moved by Councillor Grimes; Seconded by Councillor Gibson: 
Be it resolved that Council give first, second and third and final reading to By-law 
No. 1-2022; being a by-law to authorize the borrowing of money to meet the 
current expenditures. Carried. Resolution No. 12/22 
Moved by Councillor Hargrave; Seconded by Councillor Gibson: 
Be it resolved that Council give first, second and third and final reading to By-law 
No. 2-2022; being a by-law to provide for Interim Tax Levies for the year 2022. 
Carried. Resolution No. 13/22 
Moved by Councillor Hargrave; Seconded by Councillor Gibson: 
Be it resolved that Council give first, second and third and final reading to By-law 
No. 3-2022; being a by-law to amend zoning on property at 3027 Fordwich Line 
(Plan 243, Lot 28 and 29) from D (Development) to VR1-26 (Village Residential - 
Low Density – Special Provisions). Carried. Resolution No. 14/22 
Moved by Councillor Gibson; Seconded by Councillor Grimes: 
Be it resolved that Council give first, second and third and final reading to By-law 
No. 4-2022; being a by-law to stop up, close and sell a portion of Mary Street  
in the Village of Fordwich. Carried. Resolution No. 15/22  
Moved by Councillor Gibson; Seconded by Councillor Grimes: 
Be it resolved that Council give first, second and third and final reading to By-law 
No. 5-2022; being a by-law to fix the remuneration of members of Council and to 
authorize payment or reimbursement for expenses to members of Council  
and employees. Carried. Resolution No. 16/22 
Moved by Councillor Hargrave; Seconded by Councillor Gibson: 
Be it resolved that Council give first, second and third and final reading to By-law 
No. 6-2022; being a by-law to approve the Township of Howick Emergency 
Response Plan and Emergency Management Program. Carried. Resolution  
No. 17/22 
12. Adjournment  
Moved by Councillor Grimes; Seconded by Councillor Gibson: 
Be it resolved that Council give first, second and third and final reading to By-law 
No. 7-2022; being a by-law to confirm the actions of Council at the  
January 18, 2022 Council meeting. Carried. Resolution No. 18/22  
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Moved by Councillor Hargrave; Seconded by Councillor Gibson: 
Be it resolved that Council adjourn the Council meeting at 9:05 pm. Carried. 
Resolution No. 19/22 
 
 
 
        
Reeve Doug Harding  Clerk Carol Watson 



Township of Howick Public Meeting Minutes January 18, 2022 
 
A public meeting was held to consider a proposed Zoning By-law Amendment under 
Section 34 of the Planning Act R.S.O 1990, as amended.  
All members of Council were present with the exception of Deputy Reeve Bowman. 
Reeve Harding called the meeting to order. 
3027 Patrick Street, Fordwich – 2822071 Ont Ltd 
The effect of this application is to rezone a proposed residential parcel at 3027 Patrick 
Street in Fordwich from D (Development) to VR1-26 (Village Residential - Low Density- 
Special Provisions). This application is a condition of consent application C110-21, 
which proposes to sever one residential lot containing an existing dwelling and shed 
from the remainder of vacant lands (referred to as the retained lands). The retained 
lands will continue to be zoned D - Development until future planning applications are 
made to facilitate residential development. The area of the subject property proposed to 
be rezoned to VR1-26 is 0.3 hectares (0.79 acres) in size and contains an existing 
house and shed. The by-law will clarify that the front lot line will continue to be Patrick 
Street for the severed parcel. 

 

Clerk Watson confirmed that notice was given in accordance with the requirements of 
the Planning Act. Notice was mailed to the required agencies and property owners on 
December 22, 2021. 
Planner Jennifer Burns with the County of Huron Planning and Development 
Department presented her report recommending Council pass an amending zoning  
by-law.  
Reeve Harding asked if the well was inside the shed or beside as per Baker Planning 
Group’s presentation. 
Caroline Baker, applicant for the owners was in attendance, provided an update on the 
project and spoke in support of the application.  
No one spoke in support or in opposition to the application.  
The meeting was adjourned at 7:10 pm. 
 
 
              
Reeve Doug Harding    Clerk Carol Watson 



 

 

Report to Council By-law Enforcement -2022-01 
Title of report: By-law Department Cell Phone 

Prepared by: Lisa MacDonald, By-Law Enforcement Officer 

Date: February 1st, 2022   

 

Recommendation: Be it resolved that Council reimburse expenses for the By-law Department 
cell phone.  

Background: As a requirement in the By-law Enforcement Service Agreement, the By-law 
Officer is to provide a phone number and electronic answering service where the Officer can be 
reached 24 hours a day, 7 days a week by the public. In 2017, staff purchased a cell phone, 
which was used solely for work purposes. In June 2020, the cell phone was transferred to 
Howick Township, to be used by other staff covering a maternity leave. This allowed access to 
previous pictures and correspondence while keeping the same number.  

Financial Impact: As per the By-law Enforcement Agreement, a remuneration communication 
fee was $50.00 and in 2019 was increased to the actual costs of the phone. The total out of 
pocket expenses between April 2017 and January 2019 were $267.30.  

Concluding Comments: Staff requests that Howick Township reimburse the expenses for the 
By-Law Department cell phone in the amount of $267.30. 

Respectfully submitted: Lisa MacDonald, By-law Enforcement Officer 

 

 



 

 

Report to Council By-law Enforcement-2022-02 
Title of report: By-law Enforcement Activity Update 

Prepared by: Lisa MacDonald, By-law Enforcement Officer 

Date: February 1st, 2022   

 

Recommendation: Be it resolved that Council receive this report for information only. 

Background: The following table provides an overview of by-law enforcement activity related to 
formal complaint matters within the Township of Howick from September 30th, 2021 to January 
26th, 2022.  

LOCATION COMPLAINT # Of Complaints Status 
Fordwich Parking 1 Closed 
Gorrie Animal Control 1 Closed 
Gorrie Property Standards 1 Open 
Gorrie Zoning 1  Closed 
Wroxeter Property Standards 1  Closed 
Wroxeter Zoning 1  Closed 

 

Financial Impact: N/A  

Concluding Comments: Thank you for the opportunities I have been provided in the past 6 
years. Staff will continue to support and assist the By-law Department until the position can be 
filled.  

Respectfully submitted: Lisa MacDonald, By-law Enforcement Officer 

 







 
Report to Council 
Drainage-2022-2 

          Date: January 28, 2022 
  
 

From: Wray Wilson, Drainage Superintendent 
 
 
 
DRAINAGE SUPERINTENDENT GRANT APPLICATION 
 
The 2021 Application for Grant on Costs of Employing a Drainage Superintendent has 
been submitted to OMAFRA. Howick should receive a grant of $12,712.90 representing 
50% of the salary, benefits and expenses for duties performed as a Drainage 
Superintendent. 
 
(Information only) 
 
2021 DRAIN MAINTENANCE BY-LAW 
 
Attached is a by-law authorizing drain maintenance work completed in 2021. Passing 
this By-law will allow staff to apply for any available grants and send invoices to the 
affected landowners.  
 
I would recommend that Council approve this by-law.  
 
(Decision required) 
 
METCALFE-WRIGHT MUNICIPAL DRAIN  
 
The Agriculture, Food and Rural Affairs Appeal Tribunal have set a date for an 
Electronic Pre-Hearing Conference on March 8, 2022 at 10:00 a.m. 
 
(Information only) 
 
 
Respectfully submitted, 
 

Wray Wilson 
 
Wray Wilson, Drainage Superintendent 
drainage@howick.ca 

mailto:drainage@howick.ca


 

Report to Council-Public Works-Department-2022-03 
 

Title of Report:     Contract extension with DaLee Dust Control 
 
From:            Brady Nolan  
 
Date:    January 24, 2022 

Recommendation: Be it resolved that Council approve a contract extension for 1 
additional year with DaLee Dust Control for Howick's dust control needs. 

Background Howick has contracted DaLee Dust Control to supply dust control since 
2010. This contract has been a joint contract with neighboring municipalities and has 
been extended numerous times throughout the years. DaLee has done an excellent job 
throughout the years and have been very accommodating as they are close proximity to 
us for ease of delivery or fitting in an additional truck when needed.  

Staff Comments: Pricing for the last five years is as follows: 2017:  $0.195/Litre, 
2018:  $0.195/Litre, 2019:  $0.195/Litre, 2020: $0.220/Liter and 2021: $0.235/Liter. 

DaLee has extended us an offer of $0.253/Liter for 2022 which is a 7.5% increase over 
2021.   

Financial impact: An increase of 0.018¢ per liter for 2022 will result in an increase of 
7.5% or $9,638.33.00 over 2021. 

Concluding Comments: Staff feels that although this contract has been extended 
numerous times this is still the best price that Howick can expect to get. Even if Howick 
was to tender out for this there are only two suppliers for this product and the other one 
is located much father away. Staff would expect there to be more issues with getting the 
product when we need it. Staff have also talked to neighboring municipalities and their 
interest to joint tender for 2023 on a five year contract moving forward. 
 
Respectfully submitted: Brady Nolan Operations Manager 
 



 

Report to Council-Public Works-Department-2022-04 
 

Title of Report:     Purchasing a new grader  
 
From:            Brady Nolan  
 
Date:    January 24, 2022 

Recommendation: Be it resolved that Council direct staff to repair grader #94 and 
prepare a tender for a grader replacement to arrive at the end of 2022 or start of 2023.   

Background Grader #94’s transmission is failing and is in need of repair; also in 2022, 
grader #07 is due for replacement.  

There are a couple of options that Council could choose: 

1. We could fix #94’s transmission with an estimated cost between $17,000.00 and 
$25,800.00 and tender out or use the Sourcewell program (as we did for the backhoe) 
for replacement for #07 but have this machine arrive just before winter or the start of 
2023 to allow for one more year of contributions to our equipment reserve which will 
allow enough in the reserve to purchase a new grader which is estimated to cost 
$514,000.00. 
 
2. We could not fix #94 and sell it as is with a estimated trade in of $18,000.00 and 
procure a new grader and keep #07 as our backup grader the cost; is still estimated at 
$514,000.00 for a replacement grader. 

Staff Comments:  Though we will eventually have to replace #07, it will be better for 
Howick financially to forgo replacement until the end of 2022 and fix #94 now.   

Financial impact: The cost to replace the transmission with a rebuild is estimated 
between $17,000.00 and $25,800.00 and the cost to replace #07 is estimated at 
$514,000.00.  

Concluding Comments: If Howick repairs #94 we would have more options after we 
receive the new grader; we could sell which ever one we can get a better price for like 
we did for the last grader we replaced.  
 
Respectfully submitted: Brady Nolan Operations Manager 
 



Finance #2022-02 
 
 
 
  Page 1 
 

 

  Report to Council - Finance 2022-02 

      Date:  February 1st 2022 

 

 

Title of Report: Treasury Report  

 

Accounts Payable:  Attached is a list of the accounts paid and/or payable from December 31stth 2021 
in the amount of $42,788.08 for Council’s review and comment, as well as a listing of accounts paid 
and/or payable from January 19thst to February 1st, 2022 in the amount of $206,873.03 totaling 
$249,661.11 for Council approval. (Resolution required for 2022 expenses only $206,873.03) 

 

2021 Council Remuneration and Expense Summary:  The Annual summary is attached for Council’s 
review, comment and approval.  This is a requirement as per Sec 284.1 of the Municipal Act. 
(Resolution requested) 

 

Wroxeter Park Roof Repair:  As reported at the January meeting the expense for the roof repair at the 
Wroxeter Park were $6,814.45.  At that time no decision was made on where to fund the repairs from.  
The options would be General Reserve, Insurance Reserve or Operation Fund.  I would recommend 
taking unused funds from the 2021 Operations Budget to cover this (Resolution requested) 

 

 

 

Respectfully submitted:  Brenda Weishar – Treasurer/Tax Collector 

  









 
Meeting Conferences Conference  Mileage

Council Member Honourarium Allowance # Attended Registration  Lodging & Meals Total

Doug Harding $8,236.08 $6,180.00 0 $0.00 $0.00 $29.50 $14,445.58
Eldon Bowman $7,264.32 $5,080.00 0 $0.00 $0.00 $0.00 $12,344.32

Megan Gibson $6,982.68 $4,328.00 0 $0.00 $0.00 $0.00 $11,310.68
Doug Hargrave $6,982.68 $3,490.00 0 $0.00 $0.00 $0.00 $10,472.68
Bob Illman $4,073.23 $2,290.00 0 $0.00 $0.00 $0.00 $6,363.23

Marvin Grimes $2,327.56 $1,350.00 0 $0.00 $0.00 $0.00 $3,677.56
  
Total $35,866.55 $22,718.00 0 $0.00 $0.00 $29.50 $58,614.05

Section 284 (1) of the Municipal Act, R.S.O, 2001 as amended, requires the "Treasurer, on or before the 31st of March…
present to the council…an itemized statement of the remuneration and expenses paid to each member of council
in respect of his services…"  It is a little more meaningful to include amounts paid on behalf of Council i.e convention
registrations.  Therefore, the above list includes all amounts paid to, or on behalf of Council.  Honourariums and rates
were authorized by By-Law #4-2021

          p   ,      
2015 Council remuneration and expenses = $54,811.77
2016 Council remuneration and expenses = $49,608.00
2017 Council remuneration and expenses = $55,355.56
2018 Council remuneration and expenses = $54,330.35
2019 Council remuneration and expenses = $67,051.74
2020 Council remuneration and expenses = $62,699.24

Respectfully submitted this 1st day of February 2022
Brenda Weishar - Treasurer/Tax Collector

2021 Township of Howick Council Remuneration and Expenses



 

 
 
 
 
MEMORANDUM 
 
 
 
 
 
TO:        The Clerk 
 
FROM:  Danielle Livingston, Administrative/Financial Services Coordinator 
 
DATE:   January 20, 2022 
 
 
 
SUBJECT: Member Attendance at Authority Meetings 
 
 
 
 
     Enclosed you will find a summary of the meetings that have been attended by  
your representative or representatives in 2021 and the remuneration paid by the Authority. 
 
     If you have any questions regarding the enclosed information, please do not 
hesitate to contact Maitland Valley Conservation Authority. 
 

   
      
      

  
      
   
      
      
     
      
    
      
      
      
    

 



 

  

 
DIRECTORS ATTENDANCE AT AUTHORITY MEETINGS 

 
      
      

                                              Director's Attendance at Authority Meetings 
 

      

 
2021 

 

  

 

 
    

      
NAME: Megan Gibson 

   
      
MUNICIPALITY: Township of Howick 

  
      
          

 
      
      
      
Meetings 

 
Meetings Held Per Diem Meetings Attended Paid 

      
Board of Directors 
Meetings 

 
12 $66.00           12 $792.00 

Additional Meetings                  

  
12 

 
          12  $792.00 

      
      
      

  
Total per diem paid for 2021 $792.00 

 

 

 

 
 



From: Economic Development
To: clerk@huroneast.com; CAO HuronEast; awolfe@southhuron.ca; ACW CAO; Florence Witherspoon; Central_Huron

CAO; Bluewater CAO; Rebekah Msuya-Collison; Carson Lamb; Carol Watson; Dwayne Evans; Andrea Fisher;
Trevor Hallam; Municipality of Bluewater; Janice Hallahan; Central Huron Clerk; Brad Knight; South Huron CAO;
Jenna Ujiye; Angela Smith

Cc: Vicki Lass
Subject: Targeted intake for RED coming soon
Date: Wednesday, January 26, 2022 1:51:06 PM
Attachments: image001.png

Good afternoon,
 

Please see the information below for the new RED intake opening on Feb 7th focused on
Workforce.
 
Thanks,
Vicki

Vicki Lass
Director  |  Economic Development
County of Huron  |  www.huroncounty.ca/economic-development
(519) 440-2385
 
Check out our upcoming webinars and sign up for our newsletters! 

 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless
you recognize the sender and know the content is safe.
 
 

The Rural Economic Development Program (RED) – Targeted Intake
to Support Labour Attraction and Retention - Starting February 7! 
 
Starting on February 7th, 2022 applications and the guidelines for the
new targeted RED program will be available. Applications will be accepted
until March 7, 2022.
 
This RED intake will provide funding for municipalities, not-for-profit
organizations, Indigenous communities, and local service boards to invest
in strengthening their labour markets.
 
This Targeted RED Intake supports initiatives that attract and retain people
such as:

Collaborative marketing and outreach campaigns to grow rural
Ontario’s workforce.

mailto:economicdevelopment@huroncounty.ca
mailto:clerk@huroneast.com
mailto:cao@huroneast.com
mailto:awolfe@southhuron.ca
mailto:cao@acwtownship.ca
mailto:clerk@acwtownship.ca
mailto:cao@centralhuron.com
mailto:cao@centralhuron.com
mailto:cao@municipalityofbluewater.ca
mailto:clerk@southhuron.ca
mailto:clamb@northhuron.ca
mailto:carol@howick.ca
mailto:devans@northhuron.ca
mailto:afisher@goderich.ca
mailto:thallam@morristurnberry.ca
mailto:clerk@municipalityofbluewater.ca
mailto:jhallahan@goderich.ca
mailto:clerk@centralhuron.com
mailto:bknight@huroneast.com
mailto:cao@southhuron.ca
mailto:jujiye@goderich.ca
mailto:cic@centralhuron.com
mailto:vlass@huroncounty.ca
http://www.huroncounty.ca/economic-development
https://www.huroncounty.ca/economic-development/our-services/business-services-support/workshops-events/
https://www.huroncounty.ca/economic-development/newsletter-sign-ups



Connect youth and apprentices to job opportunities, and placements.
Creating dedicated spaces such as innovation hubs and youth
centres to develop partnerships and foster innovation.

 
Project cost share and funding:

Projects related to attraction and retention of workers / immigrants /
youth are eligible for up to 70 per cent cost share, up to a maximum
of $150,000 per approved project. 
Projects related to redevelopment of vacant and/or underutilized
buildings are eligible for up to 50 per cent cost share, up to a
maximum of $250,000 per approved project.  

 
Join our Webinar to Learn about this RED Intake!
 
OMAFRA staff will be conducting two public webinars to provide an
overview of the RED program and discuss the process for applying to the
program. Please bring your questions as there will be a Q&A period. 
 
Sessions are scheduled for: 
 
February 8, 2022, 11:00am-12:00pm EST
 
February 22, 2022, 1:00pm-2:00pm EST
 
Sign up for a session here.
 
About RED
 
Ontario’s Rural Economic Development (RED) program is allowing rural
communities to better respond to the local economic impacts of the
pandemic by supporting actions that will address barriers to economic
development, and better position rural communities for economic growth
and job creation.
 
 

 
 
Jeff Kinsella (he/him)

Agriculture and Rural Economic Development Advisor
Ontario Ministry of Agriculture, Food and Rural Affairs
P.O. Box 400, 120 Main St. E.
Ridgetown, ON  N0P 2C0
Phone: 519-358-3985

 

https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsurvey.clicktools.com%2Fapp%2Fsurvey%2Fgo.jsp%3Fiv%3D1vx7gv3p41q6e&data=04%7C01%7Ctanja.raposo%40ontario.ca%7Cfdd8970b213d47e40b2608d9e05b2442%7Ccddc1229ac2a4b97b78a0e5cacb5865c%7C0%7C0%7C637787504320438509%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=2n9jSPlbw66RNthBaMgvMpUS4p%2FJ1hjR%2F1qjEZ60k1c%3D&reserved=0


Please Note: As part of providing accessible customer service, please let me know if you have
any accommodation needs or require communication supports or alternate formats.
 
 
 

https://www.ontario.ca/page/accessible-customer-service-policy


 
For Immediate Release 

 
From:  United Way Perth-Huron 
  32 Erie Street, Stratford ON N5A 2M4 
  1-877-818-8867 (toll-free) 519-271-7730 (T) 
 
Date:  December 10, 2021 
 

February 26 introduces the Coldest Night of the Year to Wingham 
  

Wingham, ON — United Way Perth-Huron (UWPH) is encouraging northern Huron and area residents to bundle up 
and raise money for the Coldest Night of the Year (CNOY) walk, a family-friendly winter fundraising event in support 
of local individuals experiencing homelessness, hunger and hurt.  

“We’re happy to welcome CNOY to Wingham,” said UWPH Northern Huron & Area Community Committee Chair 
Kate Procter. “Funds raised will address the #UNIGNORABLE issues of chronic homelessness and social isolation in 
northern Huron and area. We invite everyone to walk with us and help us reach our $30,000 goal.” 

By walking, participants will better understand the experience of being on the streets during a cold Canadian winter 
while raising funds to aid UWPH’s local work in support of a planned Northern Huron Connection Centre. The 
connection centre will be a welcoming place offering basic needs such as light meals, a shower, washroom facilities 
and laundry along with additional support through partnerships with numerous agencies.  

This year’s inaugural Wingham walk includes a COVID-safe, outdoor event on Saturday, February 26, 2022 and a 
virtual option to walk any time, any distance during the month of February. The in-person walk begins with 
registration at 3:30 and features a two or five kilometre option. Startng location and route will be announced at a later 
date. All participants raising over $150 — $75 for youth under 18 — receive CNOY toques. To register as an 
individual or team, visit cnoy.org.  

About United Way Perth-Huron 
UWPH is a 100% local organization working community by community to address #UNIGNORABLE issues such as 
poverty, mental health and homelessness across our region. Thanks to United Way and its’ supporters, over 37,000 
of the most vulnerable in Perth-Huron have a chance for a brighter future. To show your #LocalLove by donating or 
volunteering, call 519-271-7730 or 1-877-818-8867, mail to 32 Erie Street, Stratford, ON N5A 2M4 or visit 
perthhuron.unitedway.ca.  

-30- 

 

For more information, or to set up an interview with UWPH Manager Community Development, North Huron & Area, 
Lisa Harper, call 519-357-6795 or email lharper@perthhuron.unitedway.ca. 

https://cnoy.org/home
https://perthhuron.unitedway.ca/
mailto:lharper@perthhuron.unitedway.ca


Avon Maitland District School Board

Board Meeting Highlights – January 25, 2022

Good News

AMDSB Schools Deliver during Online Learning Period

Superintendent Creery provided a brief summary of how AMDSB schools engaged students during the
online learning period from January 5 to 14. Some examples include a Grade 6 class at Upper Thames
developing self care plans; Huron Centennial teachers inviting entrepreneur and long distance runner Pete
Meades to speak to their class virtually; teachers setting up camera devices to show students math
concepts with Lego pieces (Huron Centennial PS); spirit days of all kinds; Scattergories in virtual breakout
rooms (Upper Thames ES); and Avon PS students working to design their own original Timbit flavour! In
addition, Superintendent Morris reported that the Information Technology team supported school staff to
deploy more than 5000 devices over two days to support students during this online learning period.

Student Support during the Online Learning Period

Trustee Geddes reported that 159 students were supported in person during the online learning period
(January 10-14). She extended a huge "thank you" to Learning Services, school staff and the
transportation team as they worked to provide one on one support to students in order to ensure that their



educational needs were being met. Many families expressed gratitude and appreciation to school staff for
supporting students in person.

Two Schools Receiving Funding to Enable Classroom and Child Care Additions

Superintendent Carter was thrilled to report that last week, Randy Pettapiece (MPP Perth County)
announced that the Ministry of Education has approved our request for funds to move forward with
additions at Listowel Eastdale Public School and Milverton Public School. Both projects, which were
jointly submitted by AMDSB and the City of Stratford Children’s Services Division, support the mutual goal
of expanding childcare and elementary school spaces in the Perth East and North Perth communities.

The Listowel Eastdale project will provide four additional classrooms and three childcare rooms, both
much needed additions to this school. The funding approved for this project was $4,263,961.

The Milverton Public School project will provide two new childcare rooms and will allow for the expansion
of the childcare partnership in this school. The funding approved for this project was $1,113,827.

Once complete, these spaces will help to better serve the families of Perth East and North Perth.

Four AMDSB Schools Advance to Skills Competition Finals!

Superintendent Morris reported that students from Howick Central Public School (Grade 3), Clinton Public
School (Grades 4 and 5), Huron Centennial Public School (Grades 4 and 5) and Listowel District
Secondary School (Grade 9 and 11) competed in the regional finals and advanced to the provincial
competition in the Skills Ontario "Junk Drawer Races". Full details are in the January 25 Media Release.

https://www.amdsb.ca/apps/news/article/825899


Centre for Employment and Learning Offers FREE Personal Support Worker Certification Program

Superintendent Carter was pleased to report that the Centre for Employment & Learning (CEL) is
preparing to offer a new FREE Personal Support Worker (PSW) certification program, with on-the-job
training in a co-operative education (co-op) format. Over 135 individuals have inquired about the program
and they have received 35 applications so far. Full details are posted at
thecentreforemploymentandlearning.ca/psw.

Board Approves the 2021/2022 Revised Budget

The Board of Trustees received and approved the 2021/2022 Revised Budget. The operating budget
presented includes Operating Revenues and Transfers of Reserves of $222,395,053 and Operating
Expenses of the same. The capital budget approved includes Capital Spending of $27,227,356. While the
operating budget is compliant with the Ministry of Education's budget compliance rule, the total operating
deficit for the 2021/2022 year is expected to be $1,446,900.

Staff Presentations

Director's Annual Report (2020/2021 School Year)

Director Walsh, with support from the entire senior team, presented an overview of the
2020/2021 Director's Annual Report. The report showcases the work that was
accomplished despite the challenges of the COVID-19 pandemic. Visit
amdsb.ca/apps/pages/dar to view the report.

Director's Work Plan Update (I Am Well)

Superintendents Creery and Marotta presented the work that addresses the pillar of I am well.
Superintendent Marotta provided an overview of the Safe Schools work including partnerships,
Administrative Procedure review and revision, and relevant resources for staff and parents/guardians.
Superintendent Creery, with support from Human Rights and Equity Lead Administrator Mr. Burt, outlined
work towards creating a barrier-free, anonymous reporting tool allowing for all members of the AMDSB
community to identify racist and oppressive incidents. They also discussed Black Heritage, Black
Histories, Black Futures, Black Brilliance Month and the initiative to provide translated versions of
important school documents (e.g. report cards) in a student's first written literate language.

https://www.thecentreforemploymentandlearning.ca/apps/pages/index.jsp?uREC_ID=1125170&type=d&pREC_ID=1382653
https://www.amdsb.ca/apps/pages/dar


Student Trustee Update

Student Trustee Elizabeth Benoit reported that schools engaged in a variety of activities prior to the
holiday break as a fun way to send students off to what would be the start of virtual learning. Kyra Leddy
from Central Huron SS organized and held a mental well-being week at her school and it was very
successful. Their equity project has been put on hold temporarily as they wait for second semester to
begin. The Senate also met with Mr. Burt prior to the board meeting to decide how the Senate can help
him and his equity team rather than sending out another survey.

Senior Staff Updates

North Perth Boundary Review Consultation Process

Superintendent Carter reported that two meetings of the North Perth Boundary Review Committee were
hosted on December 8 and January 19. Meeting slides and videos are posted on the North Perth
Boundary Review page. Following each meeting, a survey was sent to Committee members to provide
another opportunity for feedback and/or to ask questions about ideas that emerged in the meeting. Staff
are monitoring the northperthboundaryreview@ed.amdsb.ca email daily and are working to respond to
questions regularly. An internal report with possible options is expected from the consultant by February
15. In early March, viable options will be released to the community via a survey. Following the survey,
staff will prepare a report for the Board.

Remote Learning Update

Superintendent Morris reported that the Ministry of Education announced additional
requirements before the holiday break. A short-term model of remote learning is a new
requirement to provide a temporary option. Currently there are 175 students accessing this
option. For the Avon Maitland Remote Learning School (full online learning), there are 230

students enrolled in the elementary panel (grades K to 8) and 176 in the secondary (grades 9 to 12).

Future Board Meetings

● February 22, 2022: Committee of the Whole Closed Session at 4:30 p.m. and Regular Board
Session at 6:00 p.m.

● March 22, 2022: Committee of the Whole Closed Session at 4:30 p.m. and Regular Board Session
at 6:00 p.m.

https://www.amdsb.ca/apps/news/article/824848
https://www.amdsb.ca/apps/news/article/824848
https://www.amdsb.ca/apps/pages/index.jsp?uREC_ID=1122198&type=d&pREC_ID=1381337
https://www.amdsb.ca/apps/pages/index.jsp?uREC_ID=1122198&type=d&pREC_ID=1381337


Meetings will be hosted online using Microsoft Teams until further notice. Links to join the meetings will
be posted on the Board Meeting page.

Future Meetings/Events with Trustee Representation

● Ontario Public School Board Association Public Education Symposium – January 28, 2022
● Supervised Alternative Learning – Monday, January 31, 2022 at 8:30 a.m.
● Special Education Advisory Committee – Wednesday, February 2, 2022 at 4:00 p.m.
● Trustee Professional Development – February 8, 2022 at 4:30 p.m.

https://www.amdsb.ca/apps/pages/index.jsp?uREC_ID=1088881&type=d&pREC_ID=1366240


Corporation of the Township of Howick 
 

By-law No. 8-2022 
              
 

Being a by-law to appoint Acting By-law Enforcement Officers for the  
Township of Howick 

              
 
Whereas, Section 15 (1) of the Police Services Act, R.S.O. 1990, c.P.15 authorizes 
municipal councils to appoint persons to enforce the by-laws of the municipality; and 
 
Whereas, Section 15 (2) of the Police Services Act, R.S.O. 1990, c.P.15 designates 
municipal law enforcement officers are peace officers for the purpose of enforcing 
municipal by-laws; and 
 
Whereas, the Council of the Corporation of the Township of Howick deems it necessary to 
appoint Acting By-law Enforcement Officers; and   
 
Whereas, it is deemed necessary to enact a by-law to appoint Acting municipal By-law 
Enforcement Officers; 
 
Now therefore, the Council of the Corporation of the Township of Howick enacts as 
follows: 
 

1. That David Kopp and Shawn Edwards are hereby appointed Acting By-law 
Enforcement Officers for the Township of Howick, said appointment to be effective 
February 28, 2022 until a By-law Enforcement/Canine Control Officer is hired. 

2. That this by-law shall come into effect on the date of passing and continue in force 
until a By-law Enforcement/Canine Control Officer is hired. 

 
Read a first and second time this 1 day of February, 2022. 
 
Read a third time and finally passed this 1 day of February, 2022. 
 
 
 
 
 
              
Reeve Doug Harding    Clerk Carol Watson 



Corporation of the Township of Howick 
By-law No. 9-2022 

              
 
Being a by-law regulating fire prevention including the prevention of the spreading 

of fires and the regulating of open air fires in the Township of Howick 
              
 
Whereas, Section 7.1 of the Fire Protection and Prevention Act as amended, authorizes 
municipal Councils to pass by-laws regulating fire prevention, including the prevention of 
the spreading of fires, regulating the setting of open air fires and establishing the times 
during which open air fires may be set; 
 
And whereas, the Municipal Act, 2001, Section 128 prescribes that a municipality may 
prohibit and regulate with respect to public nuisances, including matters that in the opinion 
of Council, are or could become or cause public nuisance; 
 
And whereas, Council of the Township of Howick desires to implement a by-law in the 
interests of fire prevention and safety, preservation of public health and well-being and 
prevention of public nuisance; 
 
Now therefore, the Council of the Corporation of the Township of Howick enacts as 
follows: 
 
1. Definitions 
 
For purposes of this by-law, the following definitions shall apply: 
 
1.1 “Burn Permit” shall mean a permit required for both open air and recreational 
fires. Purchased and registered with the municipality on an annual basis. 
 
1.2 “Chief Fire Official(s)” shall mean the Fire Chief of the Township of Howick Fire 
Department or their alternate. 
 
1.3 “Contained” means in an apparatus, container or physical construction (such as a 
pit) that is capable of controlling the spread of the fire. 
 
1.4 “Fire” means the burning or combustion of materials in the open air but shall not 
include any fire entirely contained in an apparatus specifically designed and constructed or 
manufactured for the purpose of barbecuing food for consumption. 
 
1.5 “Municipality” shall mean the Corporation of the Township of Howick. 
 
1.6 “Open Air” means any open place, yard, field or area that is not enclosed by a 
building or structure. 
 
1.7 “Prohibited Materials” includes (but is not limited to) materials such as vehicle 
bodies; tires; oil; grease; paint; rags; plastics; wire; asphalt shingles; rubber (treated or 
synthetic) or any kind of materials likely to cause noxious or obnoxious fumes; insulation; 
flammable or combustible liquids or accelerants; household garbage; any recyclable 
material; floating fire lanterns. 
 
1.8 “Burn Barrel” includes but not limited to any container used for burning prohibited 
material. 
 
1.9 “Recreational Fire” means a fire used for warmth or cooking food provided such fire 
is contained (as defined in section 1.3 above) and confined to an area no larger than 1 
meter in diameter. 

1.10 “Rural Areas” shall include all areas within the Township of Howick exclusive of the 
areas designated “Urban” as defined in section 1.12 below. 



1.11 “Structure” shall mean anything that is erected, built, constructed or parts joined 
together or any such erection fixed to or supported by the ground. 

1.12 “Urban Areas” shall mean all areas in the Township of Howick designated as 
“settlement” areas for residential, recreational, commercial, industrial, institutional or 
development uses, including “villages”, “hamlets”, “mobile home parks”. 
 
2.  Prohibitions 
 
2.1 No person shall set a fire or allow a fire to burn without first purchasing and 
registering a burn permit with the municipality on an annual basis and in accordance 
with the provisions of this by-law and all other applicable municipal, provincial and 
federal laws and regulations. 
 
2.2 No person shall set a fire or allow a fire to burn in the open air in any “urban area” 
within the Township of Howick except for a contained recreational fire (as defined in 
section 1.9 above). 
 
2.3 No person shall set a fire or allow a fire to burn in the open air in any “rural area” 
within the Township of Howick greater than three (3) metres in diameter.  
 
2.4 No person shall set or allow an uncontained fire to burn such as a grass fire.   
 
2.5 No person shall set or allow a fire to burn during a fire ban declared by the Chief Fire 
Official.  
 
2.6 No person shall burn prohibited materials as defined in Section 1.7.   
 
2.7 No person shall set or allow a fire to burn on any lands used for institutional, 
industrial or commercial purposes. 
 
2.8    No person shall set or allow a fire to burn on a public highway, road allowance or                                        
any land that is owned by the municipality except fires set by and under the control of 
municipal employees in the performance of duties for the Township. 
 
2.9 No person shall set or allow a fire to burn on any land or premises without the 
consent of the owner of such land or premises. 
 
2.10  No person shall set or allow a fire to burn on any land or premises where 
construction of a building or structure is ongoing. 
 
2.11 No person shall set or allow a fire to burn when: 
a)  the direction or intensity of the wind may cause smoke to decrease visibility on any 
highway, road or street; 
b)  the direction or intensity of the wind may cause the spread of fire;  
c)  said fire may cause odour or smoke to such an extent or degree as to result in 
discomfort to persons, hazard to health, loss of enjoyment or normal use of property;  
d)  a smog alert has been issued for the area; 
e) a fire ban has been declared by the Chief Fire Official. 
 
3.  Criteria   
 
3.1 No person shall set or allow a recreational fire to burn where said fire is located less 
than five (5) metres from any building, structure, hedge, tree, fence, highway or vehicular 
right-of-way, overhead wire or combustible material of any kind. 
 
3.2 No person shall be set or allow a fire other than a recreational fire to burn where said 
fire is located less than fifteen (15) metres from any building, structure, hedge, tree, fence, 
highway or vehicular right-of- way, overhead wire or combustible material of any kind. 
 



3.3 No person shall set or allow a fire other than a recreational fire to burn between 
sunset on the evening of any day and sunrise on the following day. Open air burning as 
permitted by this by-law is allowed during daylight hours only. 
 
3.4    Any person attending to a fire shall ensure that an adequate means of extinguishing 
the fire is available at the fire site while the fire is burning.  
 
3.5    Any person who sets or allows a fire to burn shall ensure that the fire remains under 
the constant supervision and control of a person 16 years of age or over from the time of 
lighting until the fire is completely extinguished.  
 
3.6 Any person who sets or allows a fire to burn as part of demolition of a structure 
shall ensure; 
a) Fire is contained within the building foundation and, 
b) Items 2.1, 2.5, 2.6, 2.11, 3.2, 3.3, 3.4, 3.5 are adhered to. 
 
4.   Penalty and Enforcement 
 
4.1 Any person who contravenes any provision of this by-law is guilty of an offence and 
upon conviction is liable to a fine as provided for in the Provincial Offences Act and set out 
in Schedule “A” attached hereto and forming an integral part of this by-law. 
 
4.2    Any person who is in default with respect to any provision of this by-law and whose 
action results in the summons and response of the fire department shall therefore be liable 
for any expenses levied on the municipality by the fire department as a consequence of 
the default and such expenses may be recovered by legal action, or in a like manner as 
taxes as provided in Section 398(2) of the Municipal Act, 2001. 
 
4.3 The Chief Fire Official or his designate or the By-law Enforcement Officer appointed 
to enforce this by-law is authorized to order any person to extinguish any fire when there is 
a breach of any provision of this by-law or any regulations of the Ontario Fire Code or 
where in his/her opinion there is a danger of such fire spreading or otherwise endangering 
life or property. 
 
5.   Enactment 
 
5.1   That By-law No. 24-2016 is hereby repealed. 
 
5.2    This by-law shall come into force and effect upon third and final reading thereof. 
 
Read a first and second time this 1 day of February, 2022. 
 
Read a third time and finally passed this 1 day of February, 2022. 
 
 
 
              
Reeve Doug Harding    Clerk Carol Watson 



Corporation of the Township of Howick 
Schedule “A” to By-law No. 9-2022 

Regulating Fire Prevention 
 

Part 1 Provincial Offences Act 
 
Item 
 
 

Short Form Wording 
 
 

Provision  
Creating or 
Defining 
Offence 

Set Fine 
 

1. Setting or allowing a fire to burn without a burn 
permit. 

Section 2.1 $200.00 
 

2. Setting an uncontained fire. Section 2.4 $200.00 
3. Setting or allowing fire to burn during a declared fire 

ban. 
Section 2.5 $200.00 

 
4. Burning prohibited materials. Section 2.6 $200.00 
5. Setting or allowing fire to burn on institutional, 

industrial or commercial property. 
Section 2.7 $200.00 

6. Setting or allowing fire to burn on municipally owned 
property. 

Section 2.8 $200.00 

7. Set or allow fire - failure to obtain permission of 
owner. 

Section 2.9 $200.00 

8. Setting fire on land or premises where construction of 
a building or structure is ongoing. 

Section 2.10 $200.00 
 

9. Setting fire where smoke decreasing visibility on 
highway, road, or street. 

Section 
2.11(a) 

$200.00 
 

10. Setting fire where wind conditions pose danger of 
spreading fire. 

Section 
2.11(b) 

$200.00 

11. Setting fire where odour or smoke causing health 
hazard or discomfort. 

Section 2.11(c) $200.00 

12. Setting fire during smog alert in area. Section 
2.11(d) 

$200.00 
 

13. Setting fire during declared fire ban. Section 
2.11(e) 

$200.00 
 

14. Non-recreational fire closer than 15 m to combustible 
material. 

Section 3.1 $200.00 
 

15. Other fire closer than 15 m to combustible material. Section 3.2 $200.00 
16. Allowing fire to burn between sunset and sunrise. Section 3.3 $200.00 
17. Failure to provide adequate means of extinguishing 

fire. 
Section 3.4 $200.00 

 
18. Failure to provide constant supervision of fire by 

person over age 16. 
Section 3.5 $200.00 

 
 
Note:  The general penalty provision for the offences listed above is Section 4.1 of 
By-law No. 9-2022, a certified copy of which has been filed. 
 



Corporation of the Township of Howick 
 

By-law No. 10-2022 
              

 
Being a by-law to provide for maintenance and repair of drainage works for the year 

ending December 31, 2021 in the Township of Howick  
              

 
Whereas, the Council of the Township of Howick received requests for maintenance and 
repair of various municipal drains in 2021; 
 
And whereas,  in accordance with the Drainage Act, R.S.O.1990, c.D.17, s.74, the cost of 
maintenance and repair of municipal drains is to be at the expense of all upstream lands 
and roads in any way assessed for the construction or improvement of the drainage works 
in the same proportion determined by the by-law pertaining thereto; 
 
And whereas, Council of the Township of Howick has authorized the maintenance and 
repair of these drains according to the current by-laws without obtaining a report from an 
Engineer; 
 
And whereas, the total net cost of these maintenance and repairs for 2021 is $4,488.36; 
 
And whereas, Council of the Township of Howick was of the opinion that the maintenance 
and repair was necessary on the following Municipal Drains; 
 

Drain Name 
By-law 
No.  Maintenance Description 

Completion 
Date  Drain Type 

Net Cost 
$ 

Ira Schaefer  16-1969 Brushing, MVCA Review Dec. 13, 2021 Open $3,763.36 
 
# 18 8-1930 MVCA Review Dec. 20, 2021 Open $100.00 
 
Hislop  23-1978 Beaver Control, MVC Review May 26, 2021 Open $325.00 
 
Cathers 6-1946 Beaver Control Dec. 20, 2021 Open   $150.00 
      
# 8 6-1926 Beaver Control Dec. 20, 2021 Open $150.00 

      Total  $ 4,488.36     
 
Now therefore, the Council of the Corporation of the Township of Howick, pursuant to the 
Drainage Act R.S.O. 1990, enacts as follows: 
 
1. That the maintenance and repair are authorized and completed.  
2. The amount to be contributed by the lands and roads is $4,488.36. 
3. That the Clerk and the Reeve are authorized to sign and execute this by-law; 

 
4. That this by-law comes into force and takes effect upon final passing thereof. 
 
Read a first and second time this 1 day of February 2022. 
 
Read a third time and finally passed 1 day of February 2022. 
 
 
 
              
Reeve Doug Harding    Clerk Carol Watson 
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